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( 1 ) 






___THH GAZFrrr orjuim : i- sk-.*:- 

> !: *r$R 3?irq^>!7t" 3 Sffasn# ^ ^ Tf • • •■— : 

'-r*\ -\f? tz »*?*****» =nq f q4qiM * • vh - - r■ • ■•• •• • • v , 

(i) qfqjiw^h vqfar ^ A 

(ii) arrN vm* <rh qrtf arf^Poift qi qp fa r ft *«# >t^ ' : r, 

(iii) ^1 WT T?TfeKt ’gTITT R^FF* F-q *T Plfaf- fflfv? -s-rfif** t- ^ f^f q^ 
3Rfa, 

(iv) yfam q? ?ii mfa qq w 4* 

(v) felt str toi 4r qro qr qfipgfar qq fq^rf q£ 3^4 -4 t i 

(qr) "wrf^Rf” * 3 <p afo *r^ qft qftf *¥, qn arfqfcf i; 

W “ +4*l(l" 3 fafWT 3 <£ TT-f^Pm ( 1) (*T) 3Tk#sT (q) ^ ■:• v ■• ' 

<+>4^k 1 arfatfcr t sfjq f*mq> 3F?qfq qnfqm # fqfqqq 75 ■*; .qtft- vr-q qppr* ^ qqq ^ ^ 

t; 

(z) "qgq" 3 srfwqt qT qtfqrct qft qfq q? qtfiqfcm t (qfq qfc qr qrqt ht» % ^ arfwqt qr 
qtfqqt qtf t) afk aqfwft qr qqfqrqtqfr q^, qiqi-fqqr, "f ; : artr mA ~n ~>i ^ q^fqnl qr 

«nf?m f faqj qqr 4 q? qrffc#iq qq fi *1 *ifn q> q -q ; ' : 

(H) “atfqqrrqt”^fqfwr 3 ^qq-fqftqq (1) (q>) "F -^-q-n : ,; ^ •*? -«tf ^jqqq 

4. 

0 t 

( “^qq” ^ atffcsift qr qr^qnt ot fefr qqqqrq q F~fT ^ T^q t f^q# sfafa 

^rRqr^ qf^qi' 3 -T^ F^rf^Rf qrr qrii" : -!Tn ~q *F‘ f ‘' : P]cf t 7- ; :; -• ‘ ••. ^ ■ 1 n fqfqf^ 7 ^q q qqt^q 

qr Tfq^T: 

Wtt^ -" '• " ■ . ’% vAfrr rcv?h : q ?$* vrj-r^^vx: ^ ;c%J 7T7T •3F?qqq f; 

t frjrsa “ *"' ‘b"" 1 yb r vr- TT " ' .| <qr;Tr -.^j» ;r"" * 7 ; .?^ 

' ■' A A 7 ^ f A* qqT i T • •• ;r-.^ qfj;«nfqq r, q# #t # qq? 


' : ' : ' 2 

?:-f^frqf qftr q-iqnM qRT fq^fqq, qfr% ^ftq wnfa 

3 , 3T^rqqfrql : 3 ?Tt qq qqf? *q. u ) % ^ arfqqqqt sflq qMqrrt faRfHlw ^ 4 qiff^r ?f4, 

,qr) qn^ <, 'q> f '— 

chp|e<5 

(i) q^q j (qwqqqww) 

q^q qqfei 

(ii) q^f II (TO) 

(iii) q^TIII (^sgqqqqr) 

TO 

(iv) qq^ iv (^jjsqqqqqo 

(v) q^r v (^5N«h Hsiy^qqO 

w«W«i : ^ fqfwrf ^ qq^rff ^ %o; ar^, fqjqft qrt, ^hm arfwql, z4*p- qr «<ii qqqq 

qqq qT ^ arfqfkr qiq? ^ an-qr qq afk arfw^ # %frr qq arfqqqft qn qqrfq-q TT;v ^-' 1 
(qa) Rq?"“qi” .■*■:■ ■- -rrv-T) 

(q) “q*q>;■ ' '■. • " ^PTv^) 

(2) ft fafwtf qf ; ;r q; r^ ^#nq?T aifwqt qrqtfqrft ^ qpqt qnr4 qi wff q^ q4t qm 

^ ^ 3T^r qfer ^fn 1 




[HFI Ul~«*g «HT TH'ft ; 3 

4. ^.4^'iU - :=• h yfo*.?r t*4t fki ^ Fid ff 4t, 44 ot totf-tof ft m*4 

*i ft vrm ar^rt 4> ar#r afn -ji 4nici ifa 4 wm 4, 44 Tttf»' 3ttftt ft * * f ” 4 ozrf^Ff Fit iftt-tt wwi 

*^^41^1^*14 4 90^4 TOfa*»1*54t 3TFfa^ ^H^T^T^TT I 

5. 4fi *4 TOfr 4 anrf^nf^ 3ft? Fi4mT4 4 t f*r^f^.—( i) arrarar arfirotf 4 4 ff 4 "■-.. > v ^. 4*4 ,o. 

aftr «b4^iR4f 4 44 f 4 f4pcr Fifeim Fgrcw** wu * 

ftrj 4f wsw 4ffft43 fffiti msf t 4 fi4ftM4 4ff 4 4r 3tsf$ srfqrar sift i 

(2) fqplFH 4 4 FFFfer 4 ftlFTF, 3Tf4fWT 4t «TRT 29 4 TO TOT 4 4^4? TTTOT 5TTT FFTF W fFFFT 4 3'f 
4 fe- 4 7?4t f4jf4lFT #ft I 

(3) ftoi arfaFFTt fttoto 4r 4t4 ft4ff4t f4jf4r ft fzfam FfFFnrt stttwf-f^^ffr 

4 44 SKI [qPif^<<L Ft 'TT4*tl I 

(4) (i) fWvri.--FF 3ii ffutt ft MfkI— 

(FT) 14*4 T$ 4 f^chi Ffr TIT tati*) F<4 4f4T t, fFFTF f4FT t, FT 

(tf) TO4 fPt ft 3tf4 f 4 4 rnTTO tf 4 fartft o^TO 4 TOtf f4FT 4, 

FFF Ff FT IV^Pki FIT FTF FfT FRIT : 

TO| Fft faffed ft1tof4 ftf ff trttfh ft fht 4f44rrT few 44 ^rf4r a#hc Ifftf 4 arm « ft! 
W*I^T-W«T^ 3?4tf 3T^ t 3|R 4^1 ^n4 ^ %IT 3Fq 3TTFTT4 4 cre%4t eFf4r4tfTT feTOF 4 
FFTfa 4 %5Z 4 R44t; 

(ii) wf 3#^n4 ^nm ^ft 4wr 4 smt frqf^ ^tt^- i 4 smt 
■snfwfa ^ 4rw 4m i 

6. £rt-wn 3fhr *r4. Mtw 3 44if4e %4t 4 fm4t t< h^ r=r^ ; ^ -rd ^ f - ; > 4 n .p,f^q ^ -4fR 

3^r 4ci^fe4f 3Tf#rm ^ft i 7 mt '3^-«mT ( 1 } ^ 3q#i 4t m^7R ?rr?f mv - :r- •;- : ^ 7jr ?;<: 

7. W^.- f-T -.7 f»r;^.i fe4 ^ 4^1 ^1 3TRM W 1'3,v^.;. : ,. - ■■■ ;., ,. . • ;- 

TlcT? ^ 3^Rm 4 fsm\ T P; *-•? v4 f;-;v. rif: 1ivftrf -^r $ *.,? mpt ^ •: 4.;i '4n 

W3 44 mpt fc-Vl f ^' : i.'H Vi ‘3' •••If ;Tfm jit ??Tf 4 “4f '3^ f: v : : f: : ;. 

FRIT I 

8 . VftqlfTT.—( I ) W£€ M m” ^ T 4{ 4t4 H^T '^t 3Tfa«rft V. m '<?A WV,\:l . 1 ;. A ,.;. . ; ! ;,, . 

^44 sttRrt %4t arafa -4 fern f^TfrrfV"-* t«v? *jr to i 

(2) ■R^F "'F m T^c-I i 4 -TT ; T< v-n-f ^TTilltt V& M '«Ft 3 f 4*- r Tr^i 'itt^^TI tR FRTi t^4 fcw 
aifwft ot w rht 4 anf*T3F tw--:. m : f fair fq^nfai fern ^n i 

(3) (m) 

arf^^Kt frt m 4ia 4 fm4t 3?orf4 4 fmrr fgrmftcr fmm mi Frmm; 

(®) 7TRF *‘ -I fl -F Fr; FTT ^4n4 ^JJF “ ^ M 4 %4t Ff FT 4^=# FT fM$TT W\ mfa WFTTT 4 FRft 
fm WH*m ^IF #T FITT 4 3Fft^ %4t 3Wf4 4 %r fFTTTlftrl f^FT mi f4fT I 

( 4) f irm's n\r^rv >; r ?,v ': : n rtf FRcfr^I 3Tr#4 FTl4 |TTT 3TTTTFTTm ^4 TO FT FT fM&IT f 4 3TFfF 4 ^TH FFFF1 

*«in44FTO fFg*M ate.TF -a >- «?r, 4tm trf Iftfit IftfiRf fit ftot i 

9. -^TeFTTFr. I j ; ‘4 a'fFFHl V FTFFTtt Fit 4FT 4* ^ FtFT Fff f^Hw FTfwft F>t TTF 4 aifFFIlft FT 

ft4ft4 4 3?f4 fM^f t^t 4 T pi -r ai t i 

(2) mfi Fftm^Ti arqfF ft 4th fmn4 3 tf4t fM^t fit Iftfr f 4 airnfF Ft £, f^ Fitf fi, arfaFnrt f4 ttf 
t tFT FFTfTFfrT, SlfFFflft Fi f4ft4 3FTT FF FT 4 fTO; 3F^FF Fft t— 

(f» ) 4t4 fr^FF 3 tTfft4 ft f4ft4 f4 f?it 4* FFFft 4 ftr fft fttt mt tjfft ft ftt4 fto 4?r m 

Ft T?F>'m); 

(TF) tTOftFFtFFdFF^TTF^tTRJF^’^TFJF^F?’^^ 1 FT TRJF 44 F M 4 TRJF 44 4 fH;cT t FF 3TT F? 
FT F'rFIF^d >R f TFi FTTRTT felF FF FlHF ^3F FT I 
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10, gRT 4 fT Ft HMlfcr—( 1 ) (F) Ftf STfFFRt FT f4f4 4f 4* 3TF4 4FT34 Ft fFJFT srfFFEt Ft 
3TFFt 4FT Ft 4 F TT54 FT FI cFTF 4 3T# 3TT^RT 4t foftFcT 4’ Fl4 TJFTT flR f^FT 3TFlt TtFT FT TFR FT 4tl Fit TTFFT; 

(75) TJFFTFt 37Ffa — 

(i) ^ STfFFTft FI ^ +4 ^k 1 4t F?TT, #1 FT?; 

(ii) 3TfqFTTt FT f4f 4 4 Fft4$TT FT t, F47 FTTT, 

3?4f47T sEfl I 

(F) IF-fFfFFF (1) 4 (75) 4 FF 4t 1FT 4, Ftf STfFFRt FT F4FRT mfm TJFFT Fit 3TFfF FT f#T 

3T# 4h 4 TTFFT f44t TFF 4t 44*77; 4T^4'4F4t#4f#7i^4^rFT I 
(2) FT-f?rfwT (1)4’ f44t ftf 4 fEtf>^ 44 4 f44t arfwrt ft f4fi 4 fFTTF Iff^ 4tf sfffrtEtf 

Fr4ll4 3FpTRT £ FT #4? #, fFJFT Ffwft Fit 3^HKH 4 fFTT 4 f 4 3TFFt 4FT3F FT cFFT FT ERF FT FRFTF Flf FT 
TFRFT 4fc 44 FfFFTTt FT f4f 4 1TTT 7FTFFF Ft 4tf TJFFT 44t F^FlFRTfFF FREfiflFf 4 Fl4 FT IT# 1EFT FFTF7 Fit* 
4% FF FF f4 l4 F^FI FtfFFHt TFtFTT f4 FTFT 1 I 

FTFtFTF.—TF fFfFFF 4 f4fT 4 f#T, aT^IRTFlrHF FT4FT%FT fFTTT FfFFTO FT f4f4 4 ERsJ F^EFTF FT #FF RF# 
FTP# Ffl FI fFFTFF FT 4tf 14 FRF FFT3TT TJFFT Flft 4t if 1? f4 FT! F FT7F tFFS 3EJRTTFTCFF Ft4ft 4 T?fTFF Ft FF 
FF FF If TTSTF FlfFFRt FF 4tf 3 f4f FTftF Fit FT EFT FRTT t I 

11, 3jfliqfi5ni 3ftr 4cnP^rTi.—(1) f44t 3TfFFRt F f4ft 4 Ft 60 f 4 Ft 3TFJ ^ 44 FT 4 c iiEic|F itF : 
FT^ 3TKT^f, "3F-[qPi<HH (3) ^ 3TFtF FferT I^T^F ^ifq^Wi tifnEl £JRT Ft F^ Rrl'DlR^l F 55 FF Ft 3TRJ FFrf FT 

^4 ^ FT4TTF 4f 4 FeT 4 f ^ 30 lt4 ^ F?Fc^, 1TT4 4 4t T j4FT it, Eh41 3TRTFTft F FFFft Ft 4qifi^-cl FT 

FFF : 

FF5 FI artrfFFtf Ff^Flft F f4f4 if IF-fFrfFFT F 3TFF ^FfF^F Fit' 1FTT F^T FF fF fFTlt 3rfFFKt Ft IF 

4* FF 4 FF <TlF FTF sftT Eh 41 f4f 4 Ft 1FT 4 FF 'RTF Ft EnRgci TJFTT F 4 it F^ it F IFF Fl4 4 fFTTt 3#TFT(t FT 
TFT 4 cTPT FTF F fFTTt f4f 4 Ft TFT 4 RF FTF 4 FIT 4 FFpF TFF F FTTF 44 3TfFFT4 F FFFTt Ft FT fTF FF it : 

FT^ FI a4r 4t fF Ffr Fr^ 3TrFFT4 F f4f[ 4 3T?F^ TFT FlftcT fFFt 3 Ti4f 4 ^rfFF itcTT t 4 FI 44 3 Tt4f FTftl 
44 Ft aiO<a 4 ff ftf 4 4tir 4 fFfr?FF f fFi^ F^ Ft %fer 4 fEt4tf 4f '4tr 44 44 fEt4ft Ft Fifri ft 
cftr FTF Ft 3TFf4 4 41 ck Ft^ E^El^F^ f4it I 

(2 ) FIT 4t4 FI fFfFIFF FTF "t - fF F^F^T gkl FlftcT 3TT4^T 'FTFT^FcT Fit ^ Ft FI FFT 3TfFFRt F f4f 4 Ft 
■gFTFflFF 1TF 44 FfT 3T^FST TRT Ftf 3FT4FT FTftF Fit fFF 4 I 

(3 ) 3T«7^T FF fFim ^Tf^ftFT Ff4% F F3F FFTT 4t 44 4 #T 4 3E^T FTTFt 4 FtcJF Itlt Ft FI ^f^dlFl 
fM fF FTT Ftf 3TfFFRt F f4f 4 fFfFFF ( 1 ) 4> ^f^FTF 4* 4FTfF^F ?T j 1 I 

( 4 ) 1f4f 'JTfcTFTtFF Ff4fF TTFF-FFF FT Fc4f 3TfFFl4 F f4f 4 F FI Met FT fejell FF F4ft 3ftT 3T^FSrf FT 

3tf4 Rhh^iR^i F4ft i 


TF^tFTF,—fTT fFfFFF 4^ FFtFT ^ f^PT, 3TfFFl4 F f4f4,— 

(i) FI fFFFt 37fFFf^TT F 4 ft4t^T Ft FI# Fl475 FT FFfFF t TJ^FTTT Ft 4fcR f 475 FT fFTTFt FI 
3TfFFf^cTT Ft 3TRJ ’'JTt FTF 4; 

(ii) Ft Eh 41 f 475 F 4 t fFTTt f 44 t FTT F 4 tH Fl 4 fFT 4 fFF FT STfFFf^FT Ft 31 ^ FTF FTFT t, 

1FT FTT Ft 4fFF cllO<sl FT 4FTfF^F itF I 


3RFF-3 

4^T, Wt'Ffrl 3ftT hRici 4*1 4» 3Tf4c1<3 

12, 4ft FT 3Tf4#5.—4 f, FFTfTFfl, fFTlt #FFT4 F <+4 fk1 4 4fT #44^ T74f #T 44 TFF F TFHT F 
44 fff 4 t#tt 4tr irr4 44t ftfft 4 44 4t 44 trt trf-ttft ft itt f¥4F Ft ftf. i 

13 , #T^FT —( 1 ) IF-f^FFF ( 3 ),IF-fFffFR ( 4 ) #T 3 F-ElEiFH ( 5 ) 4 IFFFt 3 ?k 44 FF FIMEt^I 

4 , 4 t 44 1 TTT TTFF-TRF FT F 4 it TT 44 , fFTTt FTF 4 lt 4 fR 4 t, 4 f, 3 #TFt 4 F F 74 FTf 4 tf 4 Fc 4 f F 7 T 1 T 4 feTF ’’JFF 
#^ft tj 4 4 tr f 44 t FTiT 4 4 ft ff 4 4 FFR 4 # W TJ# t 4 f I 

( 2 ) ^MFT TJFt 44 3 Td<loll FT Ji r lf°l 4 tEhn sltr 3 T£icH 44 4 t 4 f SKI EqElEfFa it TI=h J i 1 4 tr FFTfTFfF, 3 Tf 4 <^lft 4 

F F 4 Flft 4 4 F*F FftFTfFF 4 t FTF# I 
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(3) (37) f#$t 3357 3T #T33T3 ftf toft #33 #W$ 3T 3T$3T$ 3$ #331 3T 3H57 31 f7# $ 37# 

faijHw 3$ 3T% # 713$ # Tim 3*T3T $ #ft; 

(73) 3% 333 3337 3T 4 713T3 7# 3#$ # # 31 #337 yHPd ^rf^T^lft 31 °#3T$ ft 333$ 

MK# 737 ^cfcf e ff 3357 31 3333T3 ftf 333$ 3%3T # 773$ 3 333$ WTT 3$ ^fT#; 

(3) 3% # 31 #337 #33 #3371$ 3T 3>$3I$ $$ 3357 3T #1 4 $3T 3$ TO 37#3 T73H ft, 

3*Tlf7*7f3, 5$3$f 37157 3T $dH3H 3 333ft #331 # 773$ $ 313#73 #$ t 

(4) 3T73T #3371$ 3 ft ^TOl 4 ^3cff #1 #337T$ 31 c%l3>kT 3ft 37737 #331 3ft fro M3T33, #$37 HImH 
133FT, ft#3 7T$ TOFT, M %# # 33 77. FTO 2 /17/79-371731# 737(73 29 #T, 1980 3$ ft# 5171 3$1#3 f#31 33T ft 3171 
Mft#dd #$213 ^TFFTTF # 371 737*73 3$ ft# 3$ $3T $ $, ^77 3337 333T 3ft 3fT 7## 1# 7T$t 3737# §73 #3371$ #7/31 
#1337 33 ?37 717337% 71$t PdsUHH 7TT73T #33##' $ 37%3 #11: 

37 ^ 77733$ 33 77 . 11-3/90 3TT731T7#, 737173 22 3773$, 1991 $ 373371 5 $ 3##F1T3 ## 33^7 31 3713313 $ 
#337Tf7# 31 37$##’ 3$ 37737 #4idl 3% 3^3 7F713 3# 73# I 

(5) 1## $3 $ #$ # #337lM 31 37$## 3$ 37737 #331 1## 3357 31 $33313 $ B3# TO3 # 7133 

*333$ 303% 1# # 715$ # 733 WIT $ #$: 

373 3f3 3$333$ 31 37$# $37 3$ 333% 733173 3T #% 33$ 3 31#3 37$ fF ft, ^7T 3337 333% $$ 
31#*#‘ # -RE2J 37737 %H1 f##$ 37$ 317% 3ft 33 W*T 33 f#T ft $$ 31#T# 5T7I 3131 373$ # 37^7T7 TT 13 f#IT 377$% 
33$ # %7 37%3 373$ 3$ #ft f$3T #ft I 

14. glnfrl .—7T$t $1 hPO# $f31 # #37 37 3ft #$ 3$7 # #330$ 31 37$# 1317$ 33 3T 3337 $ ##3 3$ 
#337T7 # f$33 # TO $ 3T3T 3ff 3#T1: 

373 $3? $’ # 333 $# 3T 3T$3$%’ 3$ 3%fft 37W133 3$ 3T7I 29 ^ %3$f 3 %%T 777337IRT 33TF 3F %$f ^ 
37^7331$'#$ 1 

15. 3r3F5$3. -3$^ 3$333$ 31 37$3T$ 31 %$t TO3 3TO7 31 dcHTOT $ 73HTTO 37 f%33 ft f$31 TTOTT 7J331 
3l 13% 3F ?77 3337 TOI 313R ft %$ $1 7133 373T3$3 3H 3T$t #TT I 


3TW3 4 

37T3713, 315V II 7H 3$T 373% 

16. f317$ 3lfil» l $ 3$7 ch$7T T7 7 33 773133 P3WH. 3r% 3$33F$ 31 3>$3T$ <i$3>lPd3) 3$$37$ 31 3$3T$ 

#TT # ■$ (h 7<1K u I 37 #11, 331 3^ $7$ 3331 3 3$7 $$ 7«1H 37 fe # 37131 3371317 $ $31 #31 3$ $$ %33 3T 

oL|p 33 $ f $ -5171 7TT^-7TTT3 37 3$ t$#T 1# 3% $3133$ 3$333f73T, 37$t^73 3T $1333 37 3313 3^ 377133 $3T3 ft I 

17. f#$ 3T$T33$ ^ ^7%7.—37$37 #333$ $$ 3 Fk%$ 33 %F3 3$3I #7 $7$ ^3lf 3$31 3$ fe ^ 3#F 
t 33 7U3F3 33$ 33 43#*I3H 3$ #3%71317$ 3$ "TF73 3$ 3T$^TT $' 37137331 ftt f$7# 377% #7 3%7 3T 3TR3T, 373T$3 3$7 
33733 3*7131% 3$ TOlclFT, 3$#71 31731, 373%$ 3$7 #7#$f 33 TOTTO 3$7 %' $% 3R3T # $$ 3HT f$33 % $37 ^ 
3373R $ 773f% ftf, $1 ft I 

18. RlfftTO 3$7 371#$ 33 WT3 3% 33 #373.—TO# #333$ 31 3%T$ f#13$f 33 31733 317$ 3$ 

#3%713%T 3$7 # $$ %371 31 ^Tf37T$f qft ^ TO73-77F3 37 # 77$1 ## # f3#ft' 33 W13, 37^31733 3$7 37137 3$711 
% # f# 1 # f$33$ 37f$33f$n, 373%3 3T $T3TO ^ 37#3 3^ 7177733 $3171 ft ! 

19. %$)3dl 33FT T7sT$ 3$ «*|WJdl.—37$31 #333$ 31 3T$3T$ $3T ^ 313731 3717 37# 77333$ 3$ 3T371 3TO 

ON $3 31 33TF 77#T 3*71 #F$3 T7#% 3$ f#Tl ‘3H33$ 3ft 37321 31 3137321 TO $ 3T $1 3371T ^ f#ft 71373 3$ 3T 331 ^ 
ch$3 l P<^ 3$ 3317 #f 3$7TT ^33 7131 # 3$^ %337 3T 37$=3T%> #33331 £171 #73 #7$ 371#T <ft $ 3 ftl 31 #7$ 

37f33F$ OT 3F7$ 3 %ft# %?3 $ TO $ $73 3# 33 3T5#T 3 f#l ftt # Sl^TJ^t 2 $ 3 *71#$% #73! TO1 
3%! I 

20. ft# # %f 3$ UMfd 3% 3$ -3TWT. 37# #333$ 3T 31$3T$ ft# $' #1331$ # f%T#31 $3T 3#T 

7T3T 3^ ft# ^ %f 3ft #3$T-3TO 33 #33313 TOTTT 3$31 #7 777337 # #33## ft# # 773333' #7 TO#37T15$ $ 77$t 
7TTOTO7 3$7 $ VllcHtdcll 33T 73331$## 3$3T I 

21. $77, $%$ grtl l ld # #73T3—(1) #tf #333$ 3T 3#31$, 77213 #733$ # # ## # f$31 #7$ 
f 311#7$ 3F3 53#$31 9+1VH # 7F7I33 31 #33 $’ 33T3T 733 33 # TO $ 31 3133: 31 7131313 3T 313 31$ #11 I 
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(2) -ZTT ^n=r Tirf^T^nt ^^-ETT^R^rf ^ f^r^r ^ t^r^r, 

^ KU, « ^Fq^i V\ fat$ 3R? ^*£lPl«b RTWR fa V\ ffa# 4 3#m m fatf Ril f#ls# RT # 3T# HTR fa m fa# 

^roraTm rt fa# anfafanr m fat^ Tnfafafan in fat$ apn wfan, wm nr # rtf# nfafa tffann 3 ^ fa 

3H# i 3T# RUT fa TTT 3T=mT RT fa$ 3RT RTR fa wfacT R# RRU*0I I 

(3) fa^ a*#*# RT *>*#<1 fa# mrfa# vmu\ nn fafj ^ m #fa# nr fat# fanfan r# r# in 

3ITte# fat 37^qrfa fa fan fa# RRTfa# 7RR# R>7 W7H R# R>#T RT R# RR | tN | | | 

^_ A ( 4 ) R? R#Rlfa, Wf ^Tfa# fa ^ # 3 # fa fan, faff 3*RR7 RT fatf W Tjfar WT# fa^FT RF 

c^r f nr r#, rr## r# nr Minn : 

#F fa^T RT #KI7 RT TOR fat TJ#T: ###??, RxnicH'*, fa^RR?, fa#HR7. #*R7fRR7 ( #%R? RT 

wfc fattfaf#TT #|fa fat 3P# faT## | 

22. ^f^cniFl HT cb J^lFl fa#3PT fa WFT RT RFnTRTT RT Riftq l R <*> ^TTofTT fa TRRR fa ITTR #f faff. 77? 

3#q^# RT R#RTfa fa# RTFfa faqpFrrrT, fRfanR ri R57R#ra r# rf farfaR? Ft nr a### ttstr nrffaRnfa # ar^fatr fa fan, 
fafaR, 4jNHi - nr fan #f : 

#3 fa^ fat i artfan# RT RR#nfa fa# fa^fa fa fan fat^ TmnffaR? nr faf R^far nr fa# mfefn-H RT^ncRR?, fa# nr 
TTT^fn faf#Rr, ^rfafa nr RTRTffaRr nRT# rr fat^ Rnrt rrtr?rt fa# <j# r#r r#°# fa fatf irrrtr r# #rt t fa a? far 
TOnt; 


#3^4rfa^fafa^Tfafatfaf ^fan vi fa -srKfa n# ^#t q^nr mfaF# ot ^fa far nr# ^n fa?r fan 

'Jl|V| > I 


fMVf|c*»<U!.—fafarn fa yfaaH fa ffa — 


( 1 ) 

( 2 ) 

(3) 


3nfa 3 #i^k1 7^t qhfa^iO fa^ ^fa "spr fat i fa# wtr m nr fa# 3fafa^rpn v\ n#far 

3fafanrm q^fa in fa nmt ^3 tt i fan fat ffafa fan; 

fa# ##^n in 4 #?m afarorn in T^rfa #faR fa fa# fa wifHr=iifa# in ^rfa nfa^Rifafa fa 
fa Trqfar fa far^ ##fat m R##t #n^n n^nr i fam fan m$i ^Tnm; 
fa^ ##fat in n#n# fan? fat ^jfa # 3 Tt fa fan, an# n#n nfa# fa tn%n fa Iwi ffa# fan? nr fa# apq 
fan#, # fan# arfafam, 1 956 (1956 nn i) m nwn^ nyrr fa# an=n fafa fa arfatn fan fat afa^n 

n^fat^ afafanfatinnfa^r# mvtfi fan^t 3 rf##n, 1912 (1912 Tn 2) M?qfa 

a?#nfa#R^nfat#m#tm w<*>\<\ #ri^#T ffafan?pn arffafam, i860 (i86onn2i) inn^mn 
31^7 fatf nc^nfan fafa fa a?#n ifa^n fa#fan?, fa##? in ^ #^i$# fa#?##^, nr wm fa 

WTfaRfam; 


(4) farf arf## m nR#nfa fa# fan? f#?ro m fa# m?# ^sfafar fa Ti^ra ##nfa fat fafad fa fan ^nfa ^ttt 

fa^ ntr fa# <6f4 fa far^ fatf fa# qfafaR nfa nfanr 1 

23 , farf arfanp# in ^farfa fan ar^nfn fa gnfa fa ar^nffar #f fanr in aoRmfd fa fa# #f fa#. 

( 1 ) fat^ arfan# vj n#n# mf#fat fat arj#n ijm fan; fan an# nufa -fa ar^nfam n# #n, n # ### v\ 3 #m 

fat fa 4fa fat #faifa fa# fafaonr oqq^Hi# fa ffa# $ [fan ffafar#n fat far fan a^^nffann n# #n 1 

( 2 ) fat^ arffannfa in n>4n«l, fat ^n# fa fan nr am# fa afa#? 7 ^# nr arjntT^m k fa# arjnf## in 
arf#r nq# fat afafa fa t# ffa# fam 3 # # fat w<\ ^n# nn ww #f fam afar nn fafa ar^iWHin^ ^n#' ^t #f #nr 
fat wr mfwfa arffarf# w ^fanr: 


#3 afa#fat fafa a^«hi rf Tmr^H fa ^tht t ffa arf#nfa in n#n# ar^nffanr fat tfri m afa#r fa# nffafafan 
fa a?#n «n fat TRfa fnfam fa wr # fa# apjnffanfn in arf#r ## n»n ## # far fa# ap[nf#fa in 

a##? ?n# fat #+i4 iffat fri fafafa# fat# 1 

24. #7B fa ar^nffapT.—farf arfwft affa ^fan# # 3 # wv fan? ffan an# fa mw ar^nffant #f 

# 01 ,— 


( 1 ) fatf ttmt arf#nfa/5ntM nn nR# arffannfa fat w fa, fa#n nn#? in nFnfan^; 

(2) apn fa, rmt arf#nfa/fe nn nn# art## 1 
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25. 4M$l< 3ft? R^RT 4t *4tau RiT% RR TlffT^T.—( 1) 4f3 3TfRRR4 RT 3TRt HftdK 4 f441 ^TRTR 41 
TOI Rf W)«t>K RT 3T55TRT RFf R^RT RT '3^4 fa fad +il4<a 1441 3FR «qf*W 41 4 r? 4 f441 4R<d<*> RT 3774 3T4RSR f441 
37fRR>41 RT qfa'qKl 41 r4rt4 4 3hsk *41r>R RFf R>4TT I 

(2) rH 3 STfa^Kt RT R74 r41 ,— 

(R>) f4r 41 ^ RT 44 7JT 4ftcT Rv*4, RT 

(tst) 413 f4^t RRTf444, f441 r^ rt rt: 4 wr-fqm rt mm; 4 rtrstr: rt strcrstr: rft rfI* r4rt i 

**T*i1«MUI—fafa*7M 4 h41*M 4 14^ r4r RH R^I 374 FlRT 4 F4^t 444 STfafaRR, 1961 (1961 ^T 28) 4 W[44r 
t I 

26. ttsicn, 3tRT ^rmf^ 4 41<^qiv»f).—413 37fRRTRt RT =t)"4^i(l 1441 4*RT 4 RcTlRT, 4R7, RfR*JpT RT f44t 41 MR 
41 R7<J 41 tr^.q|NJi1 3Ff Ri^RT : 

4$ ^7 fafaqR 3 41 4tf RTF f44t 37f^Rt RT +4dlfl 41 37*4 144 fafR 4f ^4t 7tf?T 4 14*741 RF ^51 RR 774RT 
4 RFFTR^ MRRH R*4 4 44tR RRR RT<4 R?1‘ I 

tncclqr^ ui.—F77 fafa^H 4 RRlRR 4 Rn^ 1441 tTTRT 4 *3TR>, TtRT RT yfct'*jf4 RT f441 37RTR 41 RRJ ^ RTT-RTT sFR Rv 4 RT 
fa*q <+)<H 41 77^^74 TTRiJTT ^1^11 I 

27. 3RT? RT TJRT? 4% RT f frf4fryT RT MkR. — 

(1) 413 37fw4 7n ch4^ | 0 3TT4Y s q f^d»ld ^TOT 4 — 

(i) 37^4 4 f4r4t rt^fi «4 ri %4t rt %4t rt^r rt 3rfen4 rt =h4^k1 

Rt -hP^, oqPttiqY ^TT RRTR, R>4, Rrqpft RT 4 f*7T Rt 4 RF f4 J lfMd Ft* RT R 4 4t 4 RSRRFTT 
RRcft t, %4t RR47 RI^Tcfl 4 3T#1 37^4 ^4 3RR?7I R§4 RT 31 r 4 4 f44t 77^ RTt 3RR 

44 RT 3RR 44 ^ ST^RTR R?t R>4 tT; 

(ii) fRRT 1 rr 4 f4f«7 4 f44t R3TRT, ?4 r RT '44^f4 «FT sFR RT RR4 r4 F?TT 4 RT 

^ TJP* ^4 T JRT '+><11; 

(iii) f44t 4te 4 rft 44 4 f4R ^i wtr rrrt; 

(iv) 4 ^r4 7h4frt r4 3tr4 4t4 srtrt4 rrrrr 4ri rt Wtrr-rr, rtrr4 rrr rt rh| 37^7 
yfci'^fci 4 R>R RT fqsr>q 4* 44 RTRHRT 4 R7TR oqPw*ia RRRFR RRRT; 3^7 

(v) f44t 3RR °44 rr 4 RRtRRTSRdTarf 4l oRfRRRR 5R7RT4RR4FRT RT77^TRRTfRRn44t^j4 37^44 

4 fRRTR FTf4 4 37^7 ^7f4d 4t 44 ^TRcTT 4* 47fjf4 4 J4 r RRTT RRRT : 
r^ ^ 37fRRn4 rt r»4rt4 144 rt4rr rt r44trr 4tr 41, 1%rt crtr 4 4lf 414 trrt rr fnrvRd 
37^*7T4 RTR 4 774 rT RT TRtoC RR RT4 7 TT RT TfT^HN^R) f44t cRIMk! 4 3RR 7RTRT RR#TR RR TT4RT RT 

3tr4 144 rt4rt4 41413 stIrr 4 r4mi : 

rt^rf 37^14413 37fw4 rt rt4rt4 1441 wrr 4 RrqR 44 tt^ 4 Pd^i rf wj f 4 ^t rfr rr 
r4rt rt f441 rfrr4 ittrr 4R7t?4 14rr^ rf rfpt 14 3rr wr frt Prr rr rfr 4 4rr 4 44^ 
4 tt4rt i 

(2) 41 i 37fRRR4 RT RR7RT4 Rqidl 3TRRl14R> RiWRRT 4 RR^ 4 fRR 3794 144 RRt4 4 RRR RRRT I 

(3) 413 37fRRR4 RT r4rt 4 4 RTWTR t W7 37Tf4ro1 41 37^Rlfe 30 ^T 3ftt 31 fWRt 4r 3 Tr 4 4«7fR 41 

F^TT^RT tRRTRl 4TF 44 fRRRFt 4 RF RF^TR RRRT f4 3 ?r 4 144rf 4 ^RR 4 %R R7T4 FHT RRT RRTR f4R MT 4 t I 
w^tRRtrr .—fr RR-fRfwT 4 3TRRR 4 1441 3 tTrrr4 rt rrIrrI 41 rrh 4 f4t mm mm : 

(i) RiF RR^T FrfRcR 4 ^4 ^44 cT ^ R7T4t RT7F RR7 4 f^R RTTRH RRR 4 3lfRR7 f 37R^7 44; 

(ii) RfF rf r4r f4t t f41441 trtr 4 4cR 3 t4 o44trr 414 4 3f4 37444 rt^^r4* 41 *rh 4 

TTR^ 1R, 3t 4 Ri4f RR RR4 4 37RR4 t, RF 4 r 4 41 3TRfR 4 4 cR RFT 4 TTRfRT FIRT I 

(4) 413 37fRRTT4 RT Rt4rt4 4 F77 IrRtRR 4 3744 f4«TT IrRFU 4TT t RT 4 iRfFR fRRTRl 4^ 4 3777RR7 TFRT 4 
RT f44T ^fRRRRd WT 4 41^7 3 r4 Rr 4‘ 41TFTTRT RRR 4 377TR4 4 RT 1441 iR R r fclR I ‘^TlRTcTR 4 47^T 4 14 r 3?t4fR 14RT 
4 RF^gfrf 4 14 r FTRl FRIT I 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


I 

? 


28. feqqt Wick feTJfeqR feffef.—(l) feq fefet qfe qfet ffefnn m amt auRfe fe fefet 
(^») ^TT qt zfe ^Tfe qT qfet feq fe Ifet TTTF4 ^ RTR "R Wim fef% fe zfe qT zfe qfefeTqfn qi 

Tfe> SKI 3-fEjlcl qT q^t nr qT qqqi' t?; 

(■©) qfet OT Rki-HcI ff qi TTRH ^ 3 Wlffelfe qi 3Tf%?rqT TM £TTf fefe feR, ffefe fe qqr? ffefe fefecT 

qnq qt i?; 

C 7 !) Tlfe SRT ffeRT qi TTRH mT ^ Wfffelfef qT fem qT mfe SKT fefe 3Rq ^ fen; fe 
(q) Tfet SKl *3 T FRT ?te u l qi SRq <lRm : 

fe felt fefet fe ^TT 3 fe FT fferfe <£ 3TTfq fe fem fe fe T^‘ xfe ft ft t Ff ffeffe ^ TIR’H fe 
cii'TlOJ ft fe qRT qt ^ftcTT [qq< u i fel I 


(2) yc-fe fefefe 9cfe fe qt 31 *fe fe zqn fe qt 30 fefe ft fe" qft Tqtwqfe feTr] fe fqqfet fed I 
(3 ) fe fefeft TT^R feqfet fe ^ ^ ffeq qZZl qqqr qtq, ffeq, TWK qT 3PqqT qi <ft qfe Rife qt 

3TO fen t£ Ifet 3TTferT mm qt mfe fe WTm fefe fe fefe qi ~ZWR ffeZFT fef fen : 
yfe fefenft si<i "fe fernfe 1 fe ^ qrjfeq <fet fent,— 

(qr) fefet ^ sm fetq qqq?R fe fe Ifet mfe qt qrq fen qfe feqc^K fen ^mn f; tit 
( qr) aqqqr Ifet fqqffe rt fefem qqfet fe femq fen qnn t i 

(4) feqf? feqqfet, Zfe fefefe tu ^RI fe ZTRTf TIT Wf feq ^ ffet felcT ^ TR R fen 
fep WP TfeTcT Tlfe fecIFTC ^rr fete, fe TTfe qq i^FT 25,000 T. ^ 3Tfe t nt Vm feffet ^1 fen : 

nTH "qf^ i^iu ..... 

(q%) feiqnft ^ fn^i, Trrafei w\ ^ Trmt qid ffen mfe ^ ttt s, t ffeT ^n?n ■qr 
iTcj) ffet fefe ^n feffe ferft tjtoitt 3 mr§n fen ^n t, qt ferfet qft ^ feft 3fenm 
qfet #n i 

(5) fen^ zq-ffem R ffet qm ^ fe ^i7 xft ( mfqfet, iwr qj feq afe sm ffet qt mi m, 
ffet fefet qi fefe ^ zq 3nfe Ff qfeffez 3fe? ^ fe, zfe qi mfe fe ^ feq qr fen m qfe fer ^ 
ffeft aqfmr m ^ nrq nft fet feq qr wm fefn ^ fm^n fe ^ ffeqn, qft zn amfe q ffeffe fen ^m 7 , qft fe^q 
qq msqi sn? qfq ^'=h ski fe] 3T^^n qft qncft % ?n fqqqn q tfft qiqq qi ■Wlo qt qfrnfmr Ffn fqqqr ^ki qqt qnfq srf^nr 
qit qt i 


29, (cjcj[^ qq^T fn^iqq,— 

(i) (i) fe feqfetqifeqnf ffetfefern3, ffe+i feqrfefernt,ffermffeqqftqffe 
fef qfer i 


(ii) fe fefet qi feqrtt. fe fe qi afefe ^ fern fe fqIfet mfeq ffeq fefen 
qr ffeq qft qffe q?f fen : 
qr^ qqq mfqfet, qfq qwi qq qrnqn ^t mi t - fe— 

(qr) fe ffeiF fe fefet qT fefe fe IfeF ^ ami q^R fe crr^feq ffe ^ anfe 3T^fe t; fe 
(TsT) fer fe c£ ffe 3n=q 3qqir t ctt qiT fe afefet qr fefe qft W5 (i) qT Tsf^ (ii) q qqTffeffe ffet fe 
fer^- m fe qr feiF qft feqi fer ^ T5zq rntm i 

(2) fefe fefet qi fefet, ffe qfeq q^tqqT fe feqqfe ffet fefefer^ ffet qiffeFqqnT 
t, fer qrt m m qft T^mn fe \ 


30. qT 3TTqTrffe 3TTfe ^ 3TTqTT RT feft felfet qt fefet fe ffefet. ( I ) ffet fe fefet 

qr qmfet qft, ffe nmqq n^q ffert ffer qft ferqi ^ snjqqn q qqn ^ Ife qr ffet snqqffe 3fen ^ snqrc m ffenR 
qi tfen qmr "I - , qiq qinq qrfqqnft ski feT J fnfe fqqr qqr ^t qt, qqilrfer, 'spprfet ffemrft sttr/qi fqq^ qmt qft m<t<ei 
q zq ciifloi qq> qT fet qqfq qr sP.h qt qqq mfqqnft fqfe fe, Pieife qr fqpfqqrqtq qq^n qr qfen ; 

fe qq 3feq qft nim fefe ffe fe fe w^\ m t, fe fefer 46 qf q«n ffeffe fen ffe? qqr fer Ife 


qnqn i 
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(2) ZR-WfR (1 ) ^ 3T#T feRTt STfwfl ZT <b^] f \ ^ feRT T FJT ^ W Z7F* sfft ZrTf ^ TFfFTHR # 

^sfr*RTTT^ TTftt^siftfzif ^ 3T3^TR ^tsfrcfT^m^TT 1%^3t WTT^t^t 

3Rfa ^ ^q 7$ ^ ZT t§^ 3Rf*T ^ 3 : 

■qr^ Tjpf ^ZZ 3lfc 1# ^of^T ZZT 3Fpfa Wt zfc 3}fwd ZT d4^id ^— 

(i) 3Rfa rt ww\ ^rt t; 3^rr 

(ii) Tpft STTTNf ^ <19^ ZR 1^?T ^TtTT t ZT WT RRFR STTT ^ ^ ^ ^ 

^ ^TT ^f oTF RTSTR •qifwrt ZTT TWT^FT ZR ^cTT t % Z^ ^ 3FjfTO ^M<U| ^ X TRT RTI t 

fsR?^ MRu i m^frM ZTRrt fdRT ZZT *TT I 

(3) W 3Tf^nft ^TT ^B^TRt ^5^1% ^TT f^f^TR 39 1^1^ 3T^qf wfel ^TT ^Rft ^ ^ ^ 

%TT *K|cim *^T RTcTT £ ZT 3TW* ^ faSftfr ^TFTT WdT t WT 3Jlfwd ^ ITZ 3 ZT eft 

^Td4? 3F4ZZI 3id4Pr1d $ ZT ^ fZRft WR 4 tiVRjd t ZT ^ 4 3#RZft ZT 'fctaid OT «*««£ 

fsqf e£ Pdefed ^ 41, ZRZ WT TnfWTt Zft TTZ ft?ZFFfr #ft 3^ 3TpW7t ZT FT 

3TRZT9F sl'fl; 

(13) q<^fd 3FQ ZTlfR Z7F# <*>K!c|W ZFtPt ZT PHS’^ Z^ ZFt dTTO 4 3Tfafff<FT ZT *p£zt 
3?fc ^ 3Tft#TZ R7 WOT 39 Z?t ^ ZTd RFp'WT #TT I 

(4) ^refft!# 3TfWTt ZT ^r^TTfr ^ ZR-tzfWT (3) ^ 3^RUT 3 R^cT fdRT ZZT i 3^ Z~RR -qmltfZ m 

wtfm 3TW ^TT t^TT ^TdT t 3k 3Tfwd ^1 44dkl ^ ^T 

f^TT ^TTTTiTT | 

ZfT 3TFTTTffeT^r 3TRtq ^ 3T[KfR ^ ^ PH4dI7 ^ ^1 aoHH^ 33^d feft W^f ^ 31^<q 4 ^ fcl ^ ^ C * I ^ T] 
^FTWFW23 iqt eTPX.-^frr 3^ 3^ f^rfR^ ^ *5PTt^ ^ ^ ^^ t^TT ^^1 

eft ^T^qf^cT WTT ^ fdWT ^ 9t qfrfwf^Tf’ ^ 3T#d ^ 3^qqi ^ 3TO 3^q^d T^TT WTl ^ll^ll l 

31, TRRtfrT 3 WT 3ftT Pd^lvd R^% ^ f^TT ^ 3riwft ^ <^4dk1 wftfo f^Fft <M^d^ 

Tj^Rf ^ qpr ^T[j zn fsrmqt RebW, H J K L HRr1'=bl, f^TT ^ f^RI ^ ^ P^<h 1 3^T Wk Pl^i<4 ^ ^ ^ 

piql’3’1 'I?! d4 , il I 

32, chPd9^ ^FRf, $4rllHT 3TTfe flRMpdd Ft% ^ Pii^ yfr^^T.—( 1 ) 3lf«R7Td ^ff 3?ltllPi c h teK 
3rfferfwr, 1947 ^ STqfzpfcT 'diRdVR ZFf t — 

qRfR W 3 ? 'qT ZFf ^TT "RT Z^t’ oRI TfZT 3T«1^I 3^^ 3JrRST ^ ^TT ^yrd^T ^9 ^ 

Zfft sVll ^TT d^1 ddl <^MI I 

(-&) m^\ ^n ?ici! -qr ^ f^rt apq id ^ ?icff ^ wth ^ 4’, trot to 

■g^TIR ^T 3TT8RJ -=r?ff c%m ^ TO ^ Z¥f ^TT ^ TR «l 3 , 3RlTO 

~m aif^FZ y<^d ^ 'RTd ^TT ! 

(2) ^ <=h4^r fr ^ tr’^ ^‘ f ^ft ^ t? ■qi ■'R r: +i 4 ^d ^frt f ite ^ ^ z?t' i, ^ ^ 

^ W rR> RP^^tnT TO cfdT t^TT ^ Z^dT ^ 'qi "'R T R «^i4^z toh t i 

(3) =FTf ^cNnft I^FZft ^ WT ^T W 3 ? Z?T ^TI ^TT T^TT f^R# Z^f ^T feRTOZ ^TR 5^1 3TR 

3^cTT, 1JHT ^ ^7^T, f^Tt URf ^ W4f‘ t #^T ^R^TT, HHSlfH, 3^1^ Z^W ^ %?f ^ ^ 1 

33, W ^ZT.—( 1) 3TteRt ZI ZR^ZRt, 3ITfw^ ^ ^ 3?^^ ^ f^RFf, ^Tfdd, TlMd ZI 

UTfwd ^RI TTOftcFT fZRTt RTZ ^ 4 RaTT Z^f ^Tl I 

(2) Z?f 3T^kZ ZZ- faPm ( 1) ^ 3T#T f^ZT ZZT t 3TpRZff ZI ZFpZKt ^RT TOR ZKd 

•H<c^f{ ■qj 7JPT *i<cf>n 318RT 4f4> Z>t dlfcl ZI Phtd Zit 3Hi<rl) 1 d T ll Z?ft Z^IT I 

34 , arftjRrrtt’ 7j[ chil^ i O ^ H«nz cw4^,—(l) zrtf srfwrt zi zr4zRt, ■qrfM+kl ^ 4^(1 ^ 

fwm, ^fi ZPTT4 ZT 3Tf*FFR W<\ ZFf zRZT ZI ^ti y^HNd WHk Z#' ZTtZT 3FRT 3FR 7=FRFr Z ^T fdRft 3TR 

ZT ZRTZRt ^ TORN 4 3TRTtf^RT fZRTt W ZT TTcZFC RFT Z?f TOTT: 

RT^ ?7? ZR-[qPl4R zft Z^tf ZTTT Pi^RiRan rfPpwt dP'ft— 


^ftnf/ro- 2_ 
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(i) 


(ii) 

( 2 ) 


35. 


favSlt SJTMcmO FT #* FT fditfl 3FF STfFFKt FT f4^k! Ft FFlfd^fd FT T FH I dlF F 3TFTTT FT 

^TT tTOt ## oqRw # f#R fF# FTR # F ^Ft #FT # i, 3TRTTf^TcT TTF^rT TO "4 FTS^ 3?R 3T#FFTftF 
FT F^ fcji FcFR TOTTF^; $k 

37fwM FT F TOR OT ^I4l^1d 77RFF ^R TO# TOFF Ft TOtF% 1 

(®F) f 1£ ^rfFFITft FT F#FT# fFTTt STR^kY FI FFFTTt TO FT rit TOF$T TO Tt FT 37FcF>F TO R FFTF FT FFTF 
TO fr>41 fFFT^ TOFTT 7TOT% # FFT #t F %R iidJRd FT Fl^F FFT FtFT; 

W F^ 3TfFFF7t FT Fv4f 1T? f fF#t T^FcR FF FT# fF# 3TfFFTft FT F#FTTt F TOFF F f#TT fell TOFFcff 
FT fdH F^ # 3TfFFTRT FT FRFTTt R fFT^ TOFK # %R FF FT TOJFR FWf F^TT I 
^FTOFT FTF.—#tf 37tFFT7t FT F#FTft f #F # TOFt #FT # TOffac! fFFFf Ft FTFT TO# M Ft FS# ^ 
f#Ft FR*<J FTfFFT# FT #tf TR#FF FT TOF FTTO FFTF Fff Tcicll^ll FT TTOT# FT FFTTT TO#' F#TT I 

36. 3rfaFTF.—#1^ arfFFTTTt FT <*>4-dl<i, TOR TjrfFFTft Fit^ # ffTFTF, f#41 TTFR # f#4) "3^F # 3TjfRF 

4’ TOTi#t FT W#t tt #t i f#F FT 3FF TTFFT # FFF R FT FT^ TO F 3lfWFf # "RtR FT 7 ] TO# FFTTT FT "3# TOtFtT 
F^t FtFT FT TOFFT TO# TFF FT RTOT£ F#’ F#TT I 

37. FTFFT TTTFftlFf FFTT FFFtF,—FT^ ^rTFFTRt FT FFfFRt,— 

(FT) f^TTT #F #* FRTFF # TO #F F FKFT 4 f ; ^FFt FT 3RF F I RRi# # TTFfFF FRTFF F^tT IftfT 
Mf FF TT^FT WR FTtF; 

(TF) smt ^t # 3T5FTF # ^TTF1## FTFFT W, ^ftFfF#* FT 3RF RmW # OTF F FTTY T^Fj ^ |F FFT 
FTt TRFFT FTTFFTFt 4t FT^FT f# f#FT 4t TTFF FTT# <*cMY # fFFTFF F TF FFf, sfhfFFT FT FTFftTFf ^TF 
Rh4) FF>R ^ ^RTFTF F FT? T 

(F) Rh41 TTT^TfFFr TFTF FT f#TTT tllFFT FFl’, sfhfFFT, 3TF FIMfiTF # 'JFHW Tt fFTF T^FT; 

(F) FRFkTT Fit ft«TltT 4f fFTTTt TTT#fRtFT WT FT ‘HFftFF F^t ^tFT I 

TF^RTFT—TO fFfFFF # FFtFFT # %R “TTT^F^R TFR 5 ' F FTtf T>TTT TFH FT FftTTT FfHRd t FFT FHcTT Fit, FF 7 T 
TO# 3RFFT FF?T FT TTFTcft t FT FF7T Ft ST^Ffd F 'FTcft t i 

38. #tF .—■Ftj STfFFT# FT F#FTtt FFtTFR FT F^$ #T7T FFt F^f F#FI ^Tt fFFt ^ F Fd FrFtFF Ft FTfe 

# 3TTFT # I 

TF'^tFTFT.—TO fFlFFF # FF^FTf # fRR ^Fh^FftTO” ^ 3 TcFkT FtF^ FF # F 3TFcF^T ^F F fF Rf^RsTd 3TFRHtF T^FF 
FF # FTTgF'STFTO Ft T?— 

(F) FTTlftF TFTf 3#T FFcT; 

(T3) "4[f FT?’ F»t FTF F 3T5#F; 

(F) FtF#ffi3T*gfFFFT; 

(F) F>t^ 3T?ctteT TTTfFcF iFTFTdT; F 

(T-) 3TW4tF FTT#lTF, 4%F F #T-4 RsTF 4f FFfcT FT -FIFTF [ 

39. VIlfRl^ll —TO 3TSFTF # 1 5#FTFt WlFFf FT FtfiFTR FFTF FTct fFTT Ftf %TT 3 TTffT# F F4FTTt Ft ?F WlFFf 
Fit FF FTcTT 1? FT Ft ^#8F, 3TF^TFT F WFFFT FFf^Td FTTTT t F ## ^cF FTcTT # FT If # f?#' F %F Ff R l di i Tdi t F 
*3T7# 3T^#‘ # MF # t F ^t ar^FTTF FF FTcTT t 3TFFT FFTFR F fF#t TOF FcF FT FT# F, Rr ^faRsTd # # fFT?t RF 
FT FfFF TTfFTFT FT FTFt #TT, FFf^ :— 

1. FfFFTft : 

(F) tM TTTftFFT : 

(i) FftfFF FRFT; 

(ii) TTOFt FFTF # iFFT FdFffe fFFTlTcT FTFT F FFFT; 

(iii) F#R% #FFT; 

(iv) FT 3F^VT FF OT ^"F Ft tF#t TPJpt FdtF FTfF F TO# FTF FIT ^FR^TFT F RTT 3TF 
TF#t # FTJ#t # "3TT# Fit] Ft^F ^; 

(v) TTFFt FFTF # IFF # F4 # 3HfFF Ft 3TFfF # tRR WT %TOR # f#FFT FFF FF F3RT I 
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(^T) *p§R RIlf#RT : 

(i) faw? 39 (l) #-Qte (R») Rft rr (v)3 rri^rrTsrt# Irrtr fa# faPifc* srafa 

# fag RRR #RH # w RT* # #1 ft## #fccT ffanrc W1 RR? R# fa RRT ##!># fait RT# 

# STRfa # #TFT 4HlfaR R^TT RT R# #T RRT "$# 3faR R?t ITRTfa RT RT# RTT 3*fa 

^RR Rft RT# # *#RR RT# RT RRTR #RT RT R# #RT; 

(ii) PlH<K ife RT RR # RT#; 

(iii) ^Piqt4 ^klfesjlrl; 

(iv) #RT # s<uqi ^TRT # RT# fafaiH # fag Puife R# ##; 

(v) H^^fn # ^Hi*<in: Hi«ll faffaR R> fag PutSfal $Vfl I 
w^ch<uL —^ Mrrr # yqfa# # fag, faRfaffa rtr fa# Rrt r#h # R# sng#, 3T#g :— 

(i) fa# srfwfl fa, R1T RR Rft Ph^Pw # faRT^RR, # R1# RTTR faRT t, fRRT#R fa^TR RT Rlfa faW RT# 
R R*rfa STCTRT^mi # RTR*T R^ffa gRT RT faRRT ^dd^fa fa faRT; 

(ii) RSTcTTfaRR RT# fa 3T^R^T?TTfa 3TTRTTRT fa# #fa# fa Wl#TRRTR #Rfat R^fafa RT ^dH^P&fafa 
fadi; 

(iii) fa# fafa# RTT RTT T^RRT fa RR fa %g TRMNH R>fteqRR R fa RT yl-iPn R RTTRT, P*lfa fag RF f^R 
R># RTR# TTfaRlffaj'STTfa fag‘SR# RIR# RTfaRRRT# faRTRTgRF SFJRgRR RTRT R1RT t; 

(iv) ##R fa fag R>PdMR fa^TT fa gTT R #R RT 3gpTT#RRT RTTfafF# fa fafa T# fa ^TR#‘ ^ f^ 

'qft al'-iRt fW’ll ^11 T^Pin ^FDFTT; 

(v) T^R ^T RT W^rqpT t%RTt 3 ^fqwt qTT 3TT^R Iwi ^ ^7T 3TTWI Tl 

3RR^ gV ll firH4> 3TT«TRf RT ^R T^rR ^ RT R^T ^ 3ijM^4d W1 W, PHHdi ^ ^TI RT 3lfecfR; 

(vi) rM$JT ^ ^ ^TH 'qi 3RT R‘ t^Rt 3fq ^5 qi ^K ^ RT fRfW 3?f^R>Rt ^1, 

^Rqfr PH^fqrl qr Rfqqqf, R1 W 37«rsn ^ rM^TT ^ ^TlfRRT RR^ RT^ 3TT^]f ^ 3T^HR Tfe RT R7 RT 
3tt; 

(vii) MRiPh^ RT fRTRt 3TfRR5Rt RH ^ WW\ R MPl^H; 

(viii) fqTRt 3?fqR>Rt R>\,— 

(RO fW Tfel RT RRR ^ 3T#T R 3RRRT SRSTTRt tfRRrf RR 3R?fa RRlfRT RT, %q RR 

pTR^T fqTRT RRI RT TRR ^ IRRft Pi^F<^1 ^ fMFRRf ^ 3T^RR; 

(^) fa# Rf^T RT RRR # 3}#R fagfaT, Rfa^T RI RRR # faq«fa # 3RJRK; 

(R) 152# # RTR # RR R, RRT RRlfa: 

R^faRRR 39 #^3R-faRRR (1 ) # W5 (RT) ^ (i)R( V )R RRlfa#^ iMRTf#Rl'R&TR RTfRRTRt 

?RI RR RR7 3TFR#TR R# R^ RT#ft "RR RRT #RR# RT[ faffal fa^faffaT '^JRRT R# R # ^1#,— 

(i) RR RTRirf Rit 1JRRT ^RT faR# RTRTT RI RRR RRR Rlfafa # 3#RfaR RJT «Kiiq faRT 1?; 

(ii) 1JRRI Rft Rlfa Rft RT#!R # 15 f<R ^ 3faR # #R1 Mfal ^ RlTOn RR RTRR ^RR RT# # fatr 

gpRdgqd 3 trrt ^rt afk RfqR# ^ri r^r Rfa&n # rtrr, Rfq r?H #, rt ^rri? # rtrtc^ faRR 

faRI "RT^JIT : 

R1§ R?" fa R^R fafaftM Rg^l RTlfRTRf R ^ fa# RTTf# # 3##RR RR RR| 3R^?T R^R Rife# ^RI Pel fed 
FR 4 ^RH## fa# 3TT^I # faRIR, R# faRT RTT^RT #1 fafacT R 3?#R RT 3TRl# RH falfarT faR fan #T 
#RR# RR fai fan #( ^T #R # fag fan fa RHR' RRT 3T#R RT 3T## RR RtR RR #1TRR #t RfaRI 
rr gfargqn strri #, gRi r^ 3n^r Rrf# r# faRT Rngm : 

Rig R^ #1 fa RTtf #R R# R7t RTC#, Rfq,— 

(i) RlR RTR# ^TfaRTRH mfar # RTRl R# R>T BRTg RT RR^fR RH 3TtR1tfar RT# R>T 3TTRFT 

r# t; aftr 

(ii) ^fa^ 3lfRRnfl RH RiT!RT RRT# 1JRRTRT# R»t ^ffa#RRf ^RTRTI 3TtlR1TR>t 1JRRT# Rl ^ falTR^ 1 
RF R# RTRFRR # fag RT# # WRT; #1 



_ ___ THE GAZETTE OF INDIA : EXTRAORDINARY _ [Part HI— Sec.4] 

(iii) stftai'Q d 3 itw 33i3rl 4 sfe 3rm3 4 fe 3 ; fe 3 d fe* 5 T 4 wfe 3 * fen 1 1 
2. 3>43!d: 

(30 Yufwqi: 

(i) 

(ii) 3fe fe^ 5fa^<n feffel 3lf4fefe 3^T3T; 

(iii) W m? 4 fefe 3d 3l3fa 4 fe; ddH^Pg 44 TTsFTT; 

(151) '5^ ^nRW : 

(i) ^nhi; 

(ii) W3rc?4 3Rfq3>3d 3T3fa4ffe ^nqfe (ijfen) 

(iii) fetafe^NTTfel; 

(iv) 3f3 4^ 4 i4^k 1^ 3rffeT3 fenH 31 3f3 nmT 4 4 4 fe 3d sifeim 3fer ^ sfe 
PlHcK 33TR 33> 433 4t 3ZHT; 

(v) fe 4 ^T3T 1TT3T 4t fet M\*H 4 fer Pu^dl 3*f fed; 

(vi) : 

34j Tnft«hj(l iSTCT faffen 39 4 33-f4fe3 (2)4 13£ (13) 3d 33 (j) 4 ( v j) 4 
WfqPiR^i 1J1§3 fefei 33 337 3Tf44fe fef 3d 3fed 33 337— 

(i) TOT wffed ’STRT FcrtHaa 4 313TCfe B 3?R fe 3df 3nfe, faffed 4 3TITR (STR^ff) 
^ fadfe fe( feT 44 *>4qid 4t ffe fen 44 OTT fer feT 3lfl3 feY -snTrrn 1 

(ii) fefefe4 3TRl T T (fed) 33 OT fe 3fe fe 3d fe 33 fel^ 3T31T? 33T3 fefe 

f^TT 3T3T t: 

^3 3F 4k 14 ^ fe 3 t 4 3d arm^RTT fef fed, fe— 

(i) fe t 14 44 TTTfe 41 4 3T3T t 4 4 44 37T 3TT313 fe 3T 33fe 33 fe 
3#fefe 3fe 3IT 3id* t; 

(ii) ^37 4 374'3ld 33 ^FTRTn 33T3Tt T£33T fet 3d t ffe4 fe 373T3R 44 7JH 3d TJ33T 4 t, 

faU+1 33 ^ 373MK 4 fei fet 4 fenT; 44 

(iii) Cb4^ld % ^qfe 37R3T 33r3d TJ33T 4 OT3 "3T3R 4i ^ ^4 V&FU tB3T f I 

40. w 3Tf^BR.—WT Tntelft OT Wm 39 3r4^T3ff qRT 3Tf^TTH fen -^n Tfen — 

(3T) ^ ^ 3irqR ^ srf^fet 3T ^4^i(l tr ^nfe 3#fenr 3ft ^rnft f, ^t 

4‘ 'Wife °R fel ■»T3T t; 3T 

(13) ■3BT* Slfelfl 3T ^4-dfd 3TFRTfe 3lfe ^ 3 Wm ^ fefe ^U3T W i; 

On) w 3Tf?rfeI TIT 3Ffeft TRR ^1 WT t; 3T 

("3) 3^T feft 3F3 ^ 3?ffenfl 3T <+4^1(1 *^<+T| TT^^HI fe 3THTG1 ^ W f; ^ 

C^) ^ ^ fem 39 ^ 3?fe fefe 3fen 3TT 3BR 3^TT 1 H«T fe‘ t : 

fe MT3R 39 3d 3B^T3Tf ^ 33 33T 3lfeR3 3Ff fen 3T ifelT 337 fe 3R3 3 nfe 3 fd ffe 33 1^3 

"4 344RrlR9ld 3lfa ^ 1T393 3^3 ^iici ^ I 

41. 3TO 3TT3 3d Vifort 33 3r3T3t3R.—TT8J3 3lfenft, ffe33 4 TTT^TW 31 feW 3lfe ‘5T3 fenf^RsId 3d 
3r3Ffe 33 TOI- 

(i) Sffa'fcld 3d 3W 4f, “bli 4^1 3?f333d, ^4 3Tf43nd T53?R 4333H 4 Phh^i 4 3TT43Tf?3T 3TTT3 
3d^IT?d f; 

(ii) 3fend ^ 331 4, fqPi^H 39 ^ 3?fe fe 3?Td ^ ffe 3df 3Tfend : 

3T3 HW 3Tf333d 3fe fe33f33TR 4 4 +l4<d fed 44 3Tfen4 3d 3R feffe 3R Tfen, fel4 

3dfe 4 3rfen4,fed 3 rt 4wiad 4 fefd^fe 3i stttt f\ -?n 3df efe 433 t id 33 srfend 3T 3ferd 
4 4ddHM 41 fe4 fes 3 rfefef 3m4 3 d 3f t, 411 1 
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42. H I Hhq HTH.—53 4 felt 313 k fe 4t 3k feft 3H31 ^ f*R-f*R fet ^ 31 3lfWlt 3T 33T 

STffekt 31331 3^ cfe r k t Hferl 5H H afejw $ ak *33 fefe fe£ a^*ii*Hk3c»> 33felfeT 3373 33 HT3t t ak ai«3Sl 
37t 35 H31 fe H1M<4 k cfef ak 3ftfefe3f k «JT3 4* T®$1 aiffenft ak ^4^I<1 fet 3?t 3T33 'HSR 3lf333ft H°F 5t 5RT 
3Tfe 3t aRHSl 33 ffefl ^ fe'II % aiffekt 3ft 3T33 W1 Hlffenft, amfe 3lffekt ak 33fet fel 3>t 3133 'HSR 
HTfelft fel 3^ fel k fe^5 anfef 4’ H1HF3 HT3 3>t HR3t I 

43. 3TOTUT.—53 fapRHf 4’ felt 3 T 3 k fe 1[3 Ht fe#f%3 3333 351* HR#t H5T 35 3lffel33 fen 
H131 t fe arffenft 3T 3fekt W 3337*1 33 fet 3131 3311, 313^ :— 

(37) H51 35 3lfe33 fell HR! $ fe 3^ felt arffenft 31 HHfet k 3TH Sii^HiRl* OTfeRTF # 31 3H3 
3n3TTf337 3RT3TT 33 3fc3 33fRT fell $ 31 fe ^fefef 33 H1S3 akfSR f k fe k arffelft 31 3fekt fe 
t3TH51 H*3S1fe TT3 4 Hfefet’33 3lfe*l fe> 5TC1 ^31^33* 5R ^ fe fell HI 33331351 fewfe 
33 3Hfe*l 3^3 3Tfe*l 3^ 31 fefe HcfelT 333t3 3T kt 3F3 3lf33TRt 33 felt HI Tfeft fel33 3R3S1 £13 
3TJ3fel fe31 HR; 

(73) 3f5 3Tfe*l 3Jt ftfe 37 feTT 3R^ k 3?3RHSR Slffekt 33 35 7RT3FT ft HT3111% 3Tf333tt 3T 3fekt 
^ fe£ 3I^l i m i cH3> 3333T5t 31173 3fe 33 35 333^31HRW$ 3t 35 3lfe*T tfe* <**£[<4 333TT 

3T fe 3T=3 Hlffekt 33, Ht 3H3S1 5T71 HH3-H3H 37 5H ftfe feffecl fen HR, 3F3t 35 HHT5 fe H ffe 
% 331 H3fe 3lfeRt 31 3>4fet ^ fe^ 3RHR731c33T 33^315t 3TR3 fet H13t 3lfe, 4 h Tfel; 

(3) 3f^^ 3i^)i| -Hefei 33T3T3 31 ^PT 3Tf333Tt 3?t HRT5 3T 133R 33^ ^ 373RHSR 3lf^l33ft 3Tt 

t^tT 3 113T Tfem 33f3Tft ^ feff 3RHTH31R3T 33^3T5t HR3 3ft HT H3T3t 131 ?3 fefef ^ 31#T HT3, 
felfe Hf3 3TR33 31 felt 3R3 ^ ^ife 33, fe ^fel Hfell Slfel 3R1 5H 3%5R ^ fe HRf-lfe 
fen HR, #ft HI ifelt; 

(3) f3313t3 H13 31R33 31 HfeTf 333t3 5RT RRfefel 33f 3R3 ^3fe HSR 3lfV3l(l 33 3fet RhU 

!4HJrl 31^31 I 

(^T) HSR Hlfwft, kit M2 ^fel Hd3 r dl 3H3W ^t 3H3?t HH15 3^ ffe 3T#13 3^31 % 331, 33lfH3fn feR 31 
HRM fe fefe fen HR 31 f3R HR ak feT3H ^ 31 #1 fePR 39 ^ H3t3 Hlfe 31 Hlffel 3lMfe3ff 
HR I 

(3) HSR 3lf33TRt, ^fel H33fm 333t3 3ft HH15 R f33R 3R3 ^ 3T3RHlfe 3lfefe 3^31 I 
Rt^feU I : 5H feT3H ^ 93lH3f ^ ffe felt 3TT3333 31 33fet 3ft W 3H3H3 33 ^Ht 33 HH^H HR31 3f5 35 W13K 
f33THn Hf3f333, 1988 (1988 33 49) 3>t 3R113, 3TH 14, 3KT !5 sk 3RI 16 4’3*MiyRHlfe iTTRTfe 3>4MK 33 Hc3 3331 
t 31 35 3Rf33 33133 ^ ffe 3T W Ttk 4i 333 3TT3T t 3135 3Rffe 31 W kj ^ H13 H331 Tlfent* 31 3313 3331 5 3T 
3133t Hf333T 33 33t3 3R^ H fel W 5 I 

44. fel31 -STHHlHt 33 RlPl^tf^R 33 fe33.—'53 fefe 3l 313t3 felt Hf3 ^ 33tfef ^ ffe 3^ 

Hfelft 31 3v43lft, HSR 3Tfem ^ 31^Hf?l ^ fel feft f3f33T ^33HT3T 33 fetfel 35f 31^31 I 

45. flq i Rjqlrl ^ HTHT^ ^^ ll HHIR cF 3>l43lft3f.—( 1) 3ltj kn 3lf33Rt 31 3»431<t, Ht 5lt HRt3 ^ 

H13R 31 fel3313t3 t 3k Ht Hfefel 3lt 33^ 3131 3R fel 5, 3RHRRTR31 Hfelfet Hl^fe ak 3H^ fnfe 3k 
HH 3T 3Tfe 3Tfel Hlft 3lk ^ fel^ 331H3 ^ ffe Slfefel 3lt 31R H 3Y3R 4t W Hf H353 HR31 1 

(2) kn arfeift 3i 33fet Ht feiRH^tH t, akferm 3ft mka 3fei k ffe feft nfe fef5 


33 33 313 35t 5t3T I 

(3) kn STThHIH 3T 3k3Kt, fHHH fell?<5 31^IIHH!rH3 35|4'3T5t 31R3 53 3f t, 3#T3fklT3ft 3T0733T H3T H3^ 
fel f3R 3rp31H3Tc331 3> l 4cj l ^ 5H 337TT 31^feft 3131 H3 331 3vffell531 HHT3T fe 51 HTrfl fe Hlfe H33 H 3Tf?R 3lfel 
3ffHT 35t 3H fen H131, 35 H31 4f 31 I 

(4) kn 3Tf33>lft 3I3HNlft,fefef35^ 3?5?ITH3TR313n43T^ 3RH^t3f 3lf33fkll3ft 3lksl^353R3k 
fel sk/31 fe 3131 35f 3R3T fe 3H3315t kt 5^ 3k 3H 3T 3ffe Slfel 3Tfef 513 331 333fet Hfel fel (ferfe) 4f 
ife 733 k 3lf35I3 k ffel3 feft 3RT felffefH 3335? k H5J3 3H 53H17 fef #n I 

: 5H fel3H k 33tH3l k ffe fet3lf33JR ak 33313 k ^3313 fe HRF3 felffef3 33k, 3RHTH31R3^ 
3>k3 15t k ^f3 fe ak HSR Hlfwft 5TH affe afel 3TTHT 5t4 33T fen HI Hfel ak 3333f 33 fefe1 HSR 3lffekt k 

affe ankr k 3 rhr fen hrr i 
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46. fTFPSR -7T3R Tnfe«tf fifT# SfeTT 4T TT *?4 43 Rclfm f44T FT 
37f447TTt 47 RRdiFitw FRH 4 F 47T F474T7 fF : _ 

(l) f^Pt 4f44777t 4ft F?TT 4 


7*77 H^l 477 3T4f v T 47 


(3?) 3?R— 

(0 fTci^sH 4f 4effa 4777 ^ 4ft TT^fci 47 fq^K 147X7 tjpf 444 44 R47 fh^T# Ft 

3Tf^ft, Pi <4^4 4ft FTT^ ^ ^ 44 4]#© 47 37TFTX4 44 TF7 4T — 

(ii) 4^414447 3T4f4 -% f^l,— 

(47) FFT : 4f4 ^47 F77T f^4FTt4 4fc 47 44 FT4t F 4FT 3#:i477ft ^ 377 X£F 444 44 «/ 2 RFT Ft 
3TTl47Rt f4(444 4ft 47ft74 ^ ^ FTTfe 47t 377FTF 477 TFT 47; 

(72) FFF F74 %7Tt 47FTt 3Tf44TTF FTTT 4ft FTcft t 4F7 3T4?f 4t4 4R7 ^ %n RcH 47 T 1747 
iFFT^ 3tf7 f44T44 <fft ?t4 3T4f4 "4* XT 47 43T (14); 

( 34 ) m~ 

f4^f44 4ft T? 3T4f4 e£ %tt } 4 ^ 4Ttf Ft, fF#7 H4 47 f7T4T4, 4F4T^ R4T 3^7 3R4 4rff 4ft T4FHI 
f4f444 46 ^ F4-1 fRt 44 (i) (47) 4ft 44 (i) 3?tr (ii) 3447-RtPdR^ 4HTF4X1 4* 3TT4T7, 

47f*44 4Tf 47 4T 3Tf44>TfT4f ^ FTtt Wf 4 ft 4TR47t 47 4ft FTTTrftl 

(2) 44fe l fl : 

(3?) TjeT 4cR— 

(i) ^ 4F^ #7 41774 #4 4ft 3TfTfrT 47 f44T7 f47T7 f44I F77 xj?T %4 4n XT4T %Tf Ft 34 
47^4T7t 47t Oci'q-l 4ft FTCRst ^ ^ 4 ft 4RtX4 4Tt fm TFT 4T; 

(ii) 4?4TcRcff 3Rf4 ^ fTR ; 

(47) FFT "#4 ^47 FTTT l44FTt4 ?ft7 47 4ft FT4t t 4FT 44 XJ72 4rR 44 3441 ( !/ 2 ) Ft chT^ l O ^ 
f-XWT 4ft 4T7tl4 4ft 4T7t^ 47t ^ TFT «TT; 

(70) 4^F 4^ 4T4TT, ^71 444, 4f4 t44T4k ^T4 f44T4 7T4F44 ' 4>44 l <1 4T FTO 1477ft 3lf4f4f4 

(4^f4f4#‘) ^ 44RT 4Ff Ftm t; 

( 4 * “iFf Ff4 f477Tt 4TF(t 3*^477*4 FT7T 4it Wt f 3^ 444 3TfR47X4T 4744T7t 4Tt 3Tf^4lf44 4ft 
477»f 4 f4X474 47 4f44T 14t^ 3Tfq477 1 4 4ft f74T4 41^4 4ft 4T^ XT W4T7T 4R 4T4T4 4T 
14?444 ^XT47 4^ ^ 4?4TT, ^44 ^ Ft vft xr^4RR4T Ft, 3rk Ff4 4 f47T4 4^4Kl 4T 477^ 
4fciTtr«T (4t4f¥44f) ^ 47T7F 4?t‘ FH 4ft 4W ^f, '^TT %4 7744 F74TI 

(37T) x# — 

fT^T44 4ft xjTt >374f4 ^ %Xi M4 ^ %414,4f4 ^ Ft, 4F4l| 44T 3?t7 37R *mf 47t 7T4F4T M444 
46 4» 44-f4f444 ( 2) ^ 7RF (47) 4?t 44 (i) 3ijt7 (ii) ^ f4444t‘ 4«TT-f4fHR^i 4^ 4R 444 47 
4^HM 47f 47 4T 47xf4lW ^ 774T4 Wt 47t FT^FTT 47 4ft FTXnft : 

473 47t| 3Tf447T7t 4T q>4qi<1 44' 447 Ft44 t44tF 4^ 47T ^MIH 4T4T 4774 47T F4J4R 4Ft* Ft4T F4 447 4F 
F7T 4T4 47t 4tw 4Ff 47T4T t % 4F f457Tt 37^7 WlFH, 47T74T7 , ^f4 41 ^44RT4 4 4Ff 4T4T t: 

47g 4F 3jt7147 f47444 4ft 374f4 ^ ^44 4f4 4^ 37f447T7t 4T 47 #4Kl , 3T44t 3Tf44f%T 4ft 3TR 4F4 477^ 
^ 4777 x 4 774Tf4^4 Ft FT4T t eft 4774ft ^qiFl^pTl 4ft 4T7t74 7t 47tf Ft44 f4=ftF 4 tTT 7744 4FT fen 
FT44TI 

47, 4ffa4 f^rarfF Ft FT!#.—t477Tt 37f447T7t 4T 4^4l(l 44 77T4 Ft44 f44% 44 ^ 77^ 37f44T4 474tf44T 37T7 

^47 FT7T 4XX 374f4^4 4pT ^ 37f4FF7f, 4^ 47t^ H, 4ft TTR f4774T ^t 47JFt 4Tt FTXRt I 

48. f%7444 3T4fa 3ftT FTF^Sf ^44f 47T Ptt*MU| —( 1 ) 7m 4TF447T7t, 7Tlf74 37f4#74 4774 7744, 4F fTOT ^ 

77^41 f47 44T 37f44U7t 47 47xf4T7t 4ft Ft44 fWe 4% sftTFF hR el P®qTi Ft4F47f f4cT44 47 t^rr 47 477 374 f 4 ^ i 7 R fF 7 R‘ 
4F t44F44T4t4 «77, #4 477 3747 774414747 FTRTT sfk 4ft W7 4Tf447T7t F774 37R47 MhPV 44 47747 F4t R774f^ 37TF7T 4 Tf 74 
4Ft 14747 FTRTT fF774rr 37474 37l44F7t 47 47p4T7t 47t ^ l44fe 4 ^ 47T yPrKI4 477^ 47*4 47 t I 
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(2) 3XT STFfa 14te FtXH 3Tfa+TXt FT teFTTT teffaF w i, FlF axxXT FFTFI FT F$f fen FTFT F '^1 
IX fFFT^ F t 3TFf4 FT 3RTFT XX8JF FTftetft 4l fite FTt, ^ ^T 4 T Tpft FfTFFt I 

49 . a^te fit arfteTT. -( 1 ) Fitf arftent ft +4-di(l ft Wmf ^ arte Fte t^rfr arte ^ f4x^ 44 ante 

FTt FTt^T F?t FTte 4 45 f^T F?t 3TFf4 ^ 4tFX fafteT 50 4 atVcrlHsTc! 3Fte FTfteTXt +t arte +X xteTT I 

(2) 3Pte FTftel4 atfFFRF: 3Tft?T F>t UlfRT FTt cTRhsT 4 X5F FTXT F?t 3IFfF 4 4teTX 3Tte FTT faPl*qF «hte aftx 

3TTte FTfXcT Fte I 

so. arte yif4+ifl.—Ffrf 3rte (HHfVted ^ wm wit ,— 

(i) 4te, FFT 3T^ Tf^R FTftext t; 4x 

(ii) 3T2TFT, *TFT FTtf 3FX arfwxt Wl FlfteTXt t I 

51. 3Tte Fft 3?^8TTTT. ^^T 3rte 4 te=#te<T 3m$TT3TT «FT W f+FT FTITFT, STF^ :— 

(0 ff te44 ^r 4 cT«n fte aftx xrnteF ftft 4 ^ ^ ^nt aftx rffi texm aftx artxm^r 
VKKSMX 4 ^ FtFt; 

(ii) $xx4 44 te ftff aftx teWf aferfte #4 te+r ten t dk ff ate arm 4 te tet; 

(iii) qiTtsci 3FjFfF (qPiR^ fai^i '> 11 ^ 11 ; 

(iv) FF Pl^icb Fit oqpKV'ld ^F 4 XTFtfte FFf F?t 'ill^fl I 

3TSFTF-5 

ten aftx *r4 

52 . aftx 4te ftf.—W pwf ^*te4t’ 4“ arte xte f^, ^cn aftx %xfr arf^^Txt ^i 

^ -^cTT ^ ^ Tff^cT artx yr&F RTR ^ arf^TT +|4 RcUH -aft W -RRI ^ ^ Tji ^T ^ ^TRcT xt^t ^ ^n | 

53. ^XTT afrx «!% fin ltd faxft 3Tfwxt ^T ^nT^TXt ^ ^T XWTXT ^ Ft ^cR aftX ^ ^T 

XTRPXT Ft ^TTT : 

FX^ ^ ^ arf»RFXt ^XT +4-41(1, ^ft ■RFT ^ FF^T ^X fFFT WI t eft 3#R7lft ^ +^TXt ^ ^?R 3XTX ^ 

FF^feT ^ ellOo ^ XFTTXT F^ ' 3 IIR^ : 

fx^ ^tf aftx % ^rfF ^tf arf^+rxt +4^TXt ^ 4' Ft ^rmt t eft 4 cr aftx ^4 'fxt 4 w<i 

f^ "srn^t f4xR7t Fteft ‘t' 1 

54. dm^n#.—Pt»<Ht 4el , lHI T 1 4 4ddc|fe, "3X? ^ciiHM ^ yc^ch y^hH RX 4^1 ^4 yr^t^ f^Plf^^ 3T^f4 ^0 $H FX 
4f^F Ft4t, 44t SWf^T MRql^I ■+t, PXRFFT ^ft ^tl XFX^cT Ft : 

fx^j +t i a?fw4 ^r +4wxt trm ^ f4xr4 ^f armr t, fxt 4 ^t Fite ^ ^tr te; 14 ft, fh ter^fe 

X^TT I 


3hs^|4|-6 

^<€t 3ftT RcRJFTJT eFT XffW 

55 * xJF^t ^ rarxv~FF f4fwff ^ Fq44f +t arate, axfw4 ft +4^ix 1 tetefer wx +fr ^ 

%TX FTF FtFT, 3T«rfc^ :— 

(F>) 3TfF>f4TF> 

(F) #FTXtFft^4 
(F) arxnFTXF^et 

(F - ) tetF 3ii+fUi+ ^4 aftx 144 f ^4 
("F) FXjfxr ^4, afk 

(■^) te?F 3iqchl?| 

56. y<cfj TRJT ^vX% ^ tex ^Vldd gif4+l(l.—XT^TF FTfF+TXt FT FXX Pif*Id 5XX+ FTXT FTfFfR FTt| 3FF FTfF+TXt 
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57. 4 ^JTT RT 4 fcRp 3Tftorft RT Rnfelft Rp RTRR ^etH Rp -(1 ) RF 3#^R 

^ ^ ^ ^ RT RRETT 4, ^TR 4rt Rp 4 rT '£Ft 3TcRIR¥RR>d! 3T^f^RT Ft P RSTR RlfRRFp PelRsId 4 STTpET £RT fP4t 

RRTR Rp ^P RF ilH\< RT RfdRF^I RR RpRT I 

(2) RR RPp pRT4 rT RRRT pR7TRp, TTSTR RlfaRFp fRRp 3Tf^mrt RT RTRRlP Rp RT9R ^TT RRpTT Rt 4p 4 3m 
RFf 52 ? ii5«i R^P RT s|c*P RT RT : 

rPt Pff atfRRFp rt r>4rk) ^rmr rt rift i P rf sm 44 rtfr P ttffP fttt ^-i i eiR efcP P fpR 
^Rp RRT RRRR cuKlh^ ^TRf Rp PET fPl? ^Tp P fTF* RTR fPt I 

58. TJ^ft 4 RTR77 3TT% RT frPP RTlP R>7 7RTR.—Pt^ PpRFp RT RpRlP P *|Tp RT F, RR RRT F7?P fRT^ 
3ERRT Pl^ ^:|4R R ''JllP fP^I RRT Ft, 441 TRH RT Ipjp RT RTRTT BTTRRT ^161 RF *3dP RT "Rp 4 ^4 dilcf RT I 

59. fieisiuRtR 3Tterrft RT R)4*m1 P fPtr ssddl 3T^R Riff.—1P4t 44 3TfRRFp RT r4rk) Pt Rp^ %$z£\ 
h'^< RFt Rp '*ii^ , fl liei«iiiRtR i? l 

60. 3u«r>lXH<*> —( I ) Rpf STfRRFp 'FT RpRlO RRT PpFT Rp 4 ^Jp Rf4p5Rp* RT 12 RFpfpRTT Rp 3RRp?RRT 

75<dt P 7TR>RI f? : 

ERT TTER 4 RTT fTd "4 3TfRR7 Rp STTpT^TRr ®dd| RFt dt "STT R^Tcft ^ : 

TE^ 3fft PF TpRT -^t -$ RT^T 3TR^FTRT RRT PeP A #RRt* P^lt Ptfd ^4 ^ffeT ’^TTORT ir^ r 4 R 3Tfqf^pT 

^PoTR w Pet 4r 3rfR^ Ft ^ttr i 

(2) %4t 3Tf'WRT V] +4^1 [<] TRTp "RcTT ^ 3T2RT fTT xn^f 'RET ^ Pw Ti^ f^T ^ff 

TT 4 TRT^TTpr^ 3TTKfR tr 3T^T FETt I 

(3 ) (3T) P^41 3Tf^chi<] ^ 44^ 4 f*41 o^FT r 4 4 REn4 FRT RFt eft vi 3TT^7fP*T^ ^ddl SRTeT r4 4 41mk1 re 

t|<dl ^ 3TFt RT 4t4 ^l-S 4t ^IT^Ptl 

(Tl) %4t ^ 4 ^ 1(1 ^ 4 %4t r 4 4 FRT RFf eft Vi 3TR4tr^ ^dPt Rp ^4 RRfM PcTd TT 

41 hiP ^P TgHzt 4 ^cffri'd 14 rtt ^t rrett fi rf rPttP ^P Wrtr- 62 4 fRfPf^R fet 4mr4 tP 
■^4 4tRT3p ^ arfdftchi fPP I 

(4) 3 TI 4 .PHH+ ^t, ^T-rdPH^H ( 3 ) 4 t T 3 Z (Vi) ^ 3 ? 4 Pt R*TT RT 4 f 4 d ^ tol ^ l 4>PfH<* ^t, fPPm 64 
4t 3 t#t fPPnr 3u+fw^ ^4t Wtrr 65 4t strpt 3R[Pt ^ fPpRR 66 ^ 3?4 Pt fq^r ^t ^ ta fep 3 rt frtr 
^P f^t ^ RRT 4^7 wf ^P W TRFEP tl 

61. f4ptRTf4wr ^4r — (i) 344 ^t 4 "5TT <+)4^iP ^jet ft 4rt ^ ii Ipq 4r fm, rtt Pe^ 4 fpRi^ 4 tPtPjrt 

Pq^VuPrerrc ^tt rt? fPtt : 

RRg TRRp 4 rT RT RTTpRR RF^ RRp RT 4^1 ^ T RRF RfPP ^ FtP 4 ^ RF? MR'iPRRTR f4f RFt‘ eP ^TRrp I 
(2) arf^TRTKT RT RTpRTp fpRp 4t RRR 3TR4 OT 3TfPrf 144RTfRRT( ^ZZt 4 4 eft R^ ^Fdf R7I RFTRR ?tR RRt 

PRjflMlPRRTR «RT RTF FPTT I 

( 3) fR^RTpRRTR «dd| R?: ReTp RleTT 3TfRRTft RT Rj4rKI 75^4 Rp 3TRpR "4 feTR RE %'fRTiWRI RFf RTT FRTRR FPTI I 

(4 ) 31 f^RRT, 1989 cTRT HRpTI 180 fpR Rp 3Torf4 ^ f^R fR^RlfRRTR ^P 3TR I EETRp, 1990 4 240 PET 4 
3ETpRR^ Rp fRpRlfRRTR $|3cP RpRR Rp RT RRTdt 1? I 

( 5) iRRP 3TpRRnP RT RrpRTp FRI PrpRTpRRTR ^4 V, telR 'Rt4fR FR RRER 4 RR 7 XFR T{R RR^d Rp RTRTp pRRRp 
44t «ddl 3Tpf4d F I 

(6) RF 3RpRR Pfr4 FR-pTRR ( 5 ) Rp ^Pf^TT RF 7TRTRTR iff) FpTT F 3TR P+>41 R7TTR Rp RRTR fRRT FRFT fERT RT 

■RRTdT F: 

RTRJ RpT FT^TR RTpRRFp RF RF RRTRPT Ft RTRl t iRT P^t RR’RT RRR RFf 4t RF 3TRR fRRRFRFTR 3TW Rp FRT 

TT^RT I 

62. iflHlPl Rp ^d«d) 3pT 3TP4TRR <4IHI Pi RfP ^Pddl.—(1 ) RrpRT 3#4RRp RT RRTRTp Rp RpRlP ^Rp RT fPlRERT 
^Rp 3TpTR 4 IPfREFFT F4t RFF fFR Rp Ft fRTFrft 4 FfrRRT ^P^FT r 4 Rp RRRp 3p7 "^ell^ RT RRR fpR 4 Rt4 FTeP RTEp I 

(2) (RT) FR Rp 4RT P RrpRT PPFT RTR P fpR 5/2 fpR Rp R7 4 RRR s5dP 1RTR 4 RT4 RTeTT RTRRT fPR 
RF F77 44s< Rp fRTFt RF Pl^IR PbRI RRT't' Rp 41hiP WRp RT fRfprRT FJRp 4 pRT l 



[FFT WI W^ 4] 


FTTF FTT : 3?<HINR U I 


17 


C * 3 ) 4fi 4 Tg^4 ft f4f46di ^4, Rtt 4 sffFFrrct ft ft4ft4 4f!R^ti 4^ wr f ft 4ft 4 tftf-ff 4t wn 
7^, 4 RTF dFifd^fd 4fr om 4 i-FF Fft ciiO oi dFi yr^ch ^ u f < ^<^ , ^s<. hrh 4 Rif 5/2 Ri Fft FT 4 'JiHi FTt4 
4t 3T^1 4 FTTFFtl 

(F) "FF f44t StR^kI FT «f>4-qi(l 4t 4 ft 4 5£i<hi zf| 4<^r^o Rtft ofrcn 7? FT dqi=wcn 4 ^Jcg 4 Ft 4 "I FF FTT 
*$H-S< FTTT Rl*4 f 4 4FT 4 F£TFT FT H^^ci 14^1 FFT T? FT TTTTFff TJc^ 4 Ff 1?, 4 F^ct FTR 44^7 F!7T 
4 4cT FFT TOFT Tjrrf 4 RRt FTF 4 5/2 Rf 4t FT 4 Ffarf FT fFfFTdHl ^4 4t TOT FTT# 4 RTF 
3T^TTcT tor TOTTTI 

(f) tot arfFFTKt ft <*>4^ 1 0 4t ar^qftgrfF ft Rtof 4t stfRt 4t 4 ft 4 *gg4 ft PfR^i ^gzt“ *gz Rro M 
4 7*F 4 •Hi’ii j ni i?, q$[ 3t J icit FtFTTt sg^ FT PqRhowi sg^dl 4 FJF 4# FT ^ihi F>t ^lR qieii FTRft 
«fl*Hld sg^4 FT fqPfcctu ^dl F# 37fFF7TO 10 Rf 4 37SFFR 44 sgS Rqtl” 3TFf4 4 FFT 4 3T3TT4t ’TFT 
4 FZT f^TTT 'Jili^ii : 

TO3 4ft 4 gg^4 "FT r-df^cHI ^4 fFRfaRad TO? 4 3T*2 t4f TTTFft TTF7F FFT 4 4 tP 4fFF 4t FT TTF>4 f, 
37^:-— 

(i) srfarot 'FT =b4qid, 41 Hid Ig^4 FT r^RticHI lg^4 4t 3TFfF 4 4 tTF TO f 44 4t ^4 MUdRFFT TOT FvT# FTT 

TO FFTT : 

FfF 37fFFiTft FT ^4-qid l^ft FTs5T FT^ eft IfFT cP4 FTt FTRlft F>t sg^t ^ fFFETt FT FFT ^ FFF 4* ^ 
yRdRFFT TOT FTt 4 FTt ST^fRt FF ^Tef FT ^ FFTeTT t % ^TOTT TOFTf FT fFf%rFT ^t ^ IF FFRFT Ft 

'Rtf tft^ 4 4 ^p4 3TFfF ft! ^zft* ff 4 ftf^i 

(ii) 4 ft ^ FFF f 4 4 ^t7R FtFTft F^t ^4 FT fFfFcFT F^t Tg^t FFT^FTfeRT 3TTFR F7 F^T Ftt FTt^ftl 

(iii) 4 ft FTt WFl4 i%4t TOTeTTTOT IfIfTcFT ^TFFPTt ^1F fFfFTFf ftot-ff F^cT fft 4 ft FtFd FtFRt Fft FT 

PqRbWi Fft ^4 4t FT FFTeft ^1 

(iv) 41 Hid ^<4 ft tFRbcHrii ^4 Frt hhiFki ft fro 4 ^j4 ft stt4 "4 5^=t) 3 tTfftt4 ft <^4^id 4 ^ft ^ttttf 

FTT FFFcTTFPF fFfFTcFT ^TFFTFt FTT FFTF-FF y^cl FTl4 iFT fdF FTF 7TFTFT ^ fFT 3TF FF ^4 FT 3Tr4 FFF ^I 
TF^tFTTFT :—TF fFfFFR ^ FFtFF ^ RTF— 

1. 44 1 fWFT, 1987 M FFT FTtf 3TfFFTRt FT f4fk1 4fT 4 FrFFT ^4 FF ^ fdF 20 fFF Fft FtFRt Fft ^4 FT RlfFrTHI 
Fft Tg74 F>T FTF 4FT I F41 ?g<<d 180 T4*1 FFT TTfFF F>t FTFt i? I 

2. 1 f4cFFT, 1987 4 18 FTFcJFT, 2005 FFT 3TfFFTT4 FT FT^FTTi 4 fT 4 TOFT ^ f 4 ^ RTF 20 tFF Fft 4tFT4 Fft ^4 
FT fFtFrUI Fft ^4 FTT FTF FTFTI 

3. 19 3TFc^, 2005 4 FTtf 34FFTT4 FT FT4 ft4 to4 ^ 4ft ^ 4fF 3TTfFTFF 18 FTF 4 3T^TFtF TfF 4 ft FT 
Fc4fT f4 f 4 ^ %F 30 fFF Fft 4t0ld Fft ^4 FT PqRhrni Fft Tg^4 FTT TO 4FT 3flT 44l "^4 ^4 4 ft ^ ^tTTF 
540 IFF Fft 3TFf4 Ft Rtf 4f14f Fft FTT TTFuft f 44 FFT FT ^TTFft FTTFF FT FFlRfe tFT Ft fFFFTT^TTR FTTFTT 
TFtFTpf RTfFTrFT oFFTTTFt ^TF FT4 fFfFTcTTT FTOT-FF Ft FTTpT fFTF FfR FT 4 TOT Fft FT TT^Ft t 

4. 19 STFcJFT, 2005 4, f 4 Fft i 3TfFFTT4 FT Ft4ft4 Rtt4 4fT 4 24 f 4 ^ FTT RTF t. F? 3TfFFTcTF 90 Rf 4 
FreqFtF tff ^f fcFft ^4 ^4 4 Rtf 30 Rf Fft ^RRfti 4ft 4 4t ^e4 FF TO 4 ft I 

63. 3TT7TOTTFT W^4t.—( 1 ) 3TRTFF4 FT FT4FRT Fft 3TTTTFR U I ^4 FFt 4 "TOFt FF ¥TT4 FIT? 4tf TTT^TTFJi ! 
TO F 4 4tr FF FF FTTFF 4FT 3TFfF 4t *FTF 4 TTO ^F TT^TF FTRTFTT4 OT 4 ft4 ^f 4 4t TOTrRlcT f 4 FTFT FTFT ti 

( 2 ) 3TfFFTRt FT FT4FT4 4t Fft "fR qicrfl FTTTTFTTF *gddl Fft 37Ff4 f4rft 4t TTFF 90 Rf FT 7>TT4t 4 fT F>t TTRTF 
37FfF R FtTTF 360 Rf 4 34FFT f4 44: 

ft^ toftRft fRRfR 4 4, srwtf, 4^ 4 sppRF 4 f44t srfFrot ft ft4ft 4 Fft ft?t 720 Rf 4t ^t4f fft 

3TTTTFk u I tgddl 4^r FTT TTFTFT % : 

ft^ ff 3ftr f4 arfFFTTd ft ft4ft 4 4t ^tt4 4ft4 4 ftfR 4 4^ 4 st^fRf 4 f4 720 Rf 4 atfFFT 

3TTTTFTTF ^4 fRt FTT TTFTrfT t 44 44, RfT 3T^hRh 4^ TTFF, RlRsld FF 4 FTT4 RTF R4 f FTTFF FMdRsdd FTTFT I 

(3 ) TT^TF FTfFTOt, fF RfFF4 4 RtTT TOFT FFFfFF t FTT4 RtFTF. 3#TFTT4 FT Ft4ft4 4t 3TF#F f44t TO 
FF7R 4t ^f4 4 TTTF FT FTT4 3t 4 TOFTTF 4^T FF TTFTFT t I 
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(4) 3THTW tgfa #t 37## # far #R fa R# 37fatR fat't 37# TOT TO #t fatR fat fat 3TRf# TO TORT 
# fTO; faf ®Bt RTR# : 

RTRJ RTO TOT RTf#TOTTt TO TO RRTRR # RTRT t % 37RTRTRT fat fa #fa #RTR TOT ffa# 37TO fa TOTO # 
TOTOTOT # # fa 37f#ro# to TO#fat # from # ^ #, to ffar ^ tttort t fa strtrtrr fat fa 3 t#r to tort 
RcRfajJ # ffar "# "RTRI 

64. f#fa 3TTTOffaTO $£# TOJT f#RR 15<1#.—fa# 37f#TOlft TO TO#RTTt #t faTTOR, TTOTRR, RftRTT TOrTOr, TOR 

# fa# 37f#TOTTt TO TO#RTTt # RR7R TO f#RcT T8R ^RTOT TO# TO fa# 3TTO fafaf # f#T #RT fa ##R R7TOTT # RFfafTO 

fro#' to 375TOT fa tor fafroror faro rtr, fro# anrofaTro fat rrt fro# fat #t #fa # to ttto# I 1 

65. R7jf#Tgfa—(l) R7fafat#FR#R<TORR#faRra^#t 37## TO fat fa fa TO Rfat t f#R# 
3#fa TOTjfcT # RTR #t 37#R TO TO#TOT 3TRRT R#TTcT TO TOR #t fat # TOT#R t TO#f, fa fat faRT 37f#TOTR TO TO#TOTt 
#t TOJ# RRT 37Rf# # #TR 12 TOR R 3Tf#TO TO# ## I 

(2) RfafatTOt fTO# 37TO RTOTT#t fat #RIR faTO RTOTO f fa 5 ] fai fat TO 77TR 3TT##7 fa# 3TTO TO 

TOt fat TOT cl# fat KR TOt TOO# TO## it# 3faR TO RTR "fa TOl fafa# f##cRT TOTORT# TOO TO# RRTR TOT RRRR # 

# I?l I 

(3) TOJ# fat, fa# RfTORT 37faTO# TO TO#TO# TOt tj# #RT 37## TO TOTH RTO RTF Rt fa faTO TO RTOTO t, 
f#7#fa TOfTOT TORTO fai f##TO RR R TOR HTHTO TO TORTO RTOR # ffa 377^T 1 TOR 'I TO 1 TOt cTTO -3TTR Rfa cTTO 
PtHpifeld fa TOT 37# fa? TO 3T*-R#R # TOR TOt 3Tf#TORR 37## # 3TTO#N :— 

(TO) TOTOT TTO TORTO TO TOTTO TT^TO # tfaf R^T TOt TOT#t; 

( TO) 37f#TOT# TO TORTOR TOR cfcRRR TOJR M# TOt RRTO #TOTO TO RTOT R TORTO TOT TOTTO 7 RR faro TORTT 3?# 
## ^#t # 37faTOT # ffa #TO TOT TOTTO fafa TO^cT TO#TI 

66 . fajcR 37TOTOTR,—(I ) ^ STfaTORT fafa TOR # TOcR## TORTO R TOR f, Ifa] TOR TO ffa TRTOt fat TOt 
^r## TO TOTR 15 fa TOt 37## TO ffa facR 37TOTOT^7 far faTO TO RTOTO t, 37#^ TORTO TO TOR TOt cT#TO # 15 fa fa cfTO 
TO "TOR TOt TOThsf R 75o’ RTR cTTO; 

(2) 15 fa TOt fa 37## # #7R fa# ipR 37faTO# TO TO#rofT TOt RT fa # #TO fa R # #R TO RTTTO 
fat TO #H TOT Rfa faTO TOTRIT; 

(3) ffacR 37RTOTTO TOt fa# 37TO 5TTOR TOt ^fat # RTR Rffatfa faTO TO RTOTO; 

(4) ffacR 37TOTORT TOt TRT 37faTO# TO TO#TORt # fa# 3TTO ^fat # OllcT R f#TOfacT fat faTO TOORT; 

(5) fa 3#TOl ffalfa 37## # #cR ffac^ 37RTOTTO TOT TOTRTO faf fRTO TORT t # fa fat TOt WTTOT RPTT 

TORTO I 

67. ifat TOT RW far.—fa#TO# TO' TORTOR #t ^ R7 TO TOR# TOTO TOT RTO R TO 7# TO TORTOt R# fafa# 
TOWT # TOR# : 

TRR #R 37f^7TO# TO TO#TOft #t RTOTOTR RT TOTR RcR # TO# % # TORTO f##TO ##### #t R# #TOTO fa faft TO 
RRT TOR 37fRTO[ff TO TO#TO# #t TOR#t TO RRR fa# TOT 61 # TOR-fa Pi RH ( 4 ) # 37^R#R ##cT f#falt#TOR X|fat ## #t 
ffafa R fa TO# : 

RR^ W> 37# fa RTO TOtf TOfanfafa fa #t RRT R IfarT #RT 7? # RTO TOR TOR# TOTf ##R fa#RTfRTOR TOTO# #t 37Rf# 

# f#R faffaR 61 # TOR-fa POT (4) # 37TO#R ##lfafaf # RTITO #t TTf#T fa TO# : 

RR^ RR # fa fa TO#RTR # RR# R RTO fa #TO# # ROTRRR TORTOt #R# RRTRT TOT # R^ f*, TO# TOR# TsT# #t 
fav i M l P TTOR ^fat #t 37## # fa #R ?#T RR #TR TO# I 

68. fa #t RRTOT fat 37## fa #TR ’RcTT fa.- fatR 3Tf#TO# RT TO#R# fat 37R# fa# # TRR RT RT 
7| f fa# far TOT # fa t RR fa far 37RR TOR # faf TORTOT fa f#R RR RT RTsTORR # RRT fa # #TR TOR# #7# f#RT RT 
R# I 

69. Tjfat TOT RTTR fa RRRT #RT.—( 1 ) 37f#TOTTt RT TO#RTTt f#R fa 3TRRT TOT#RR #fa TOR# #TO RRRtT 

ON 

# RTO# TOT#RRR R TORTOT ^fat TOT RTORT fa TORT I 




[W\ III—73^ 4] 


^TRTcT RIT TRRR : ^Rl’4R n T | g 

(2) rtr>4t*k1 fsm far -?rg ?[xr amtRmt r4M2ri^tt,-rpf ot rr Rrr4fFRR-sRRrtig$4 rit 3#r 

fFR ^Vhti 

70. T T^T T T ST^fa.—(1) RT Ri4^k 1 T^F RR RROTT 3TRfa ^ %R -qnR ^frfr Rife rf : 

(^) ^ RF RT RFll 6 u [ RR4 4 7Rl4 Ft ^ f^OT - f^TT 4 4 tH 3m tjr 4 RR 4 ‘ Pl^Rd ^ 3 TT *711 
(■^) ^ TOOT RR TO 4 RR*f Ft OTl 

(2) TOOT WI r 4 3Tcrf4 f=TR TOR R?t fM : 

(^r) ^rfroift ^ 4 r r 4 tot ^ from r 4 wn rtt Wf$rb{, rtf f^ff 4 apTfro r4 strIr. m 

(^S) R>4^l<1 Ri RRR 4 TOT R? Mkl Rft w&fi r 4 $sU«h<, *5: fatf 4 3RfTO r 4 SfoffR ! 

^ f 3 > -qr “S!T^r 3 ?^t ^ ^T^nfr ^r ^4^Rt ^rq; - 3 ^ wir ^ ^ st^tr 'm ^nr ^r, 

qRdfaRRi frtti 

(4) arftr^nft rt r^ki rh btjfr W 1 ! mfv Rft wi rr 4 w? to t^r farot to totrf jrarr *rr to f^n 

TORT! : 

'3W& 3TR*jfRF ^ RIF R* 'W*tarich 3TTOmf r4 WTT R FTO ' J I WI 4 RfuifcTd RFf r 4 TORTtl 

( 5 ) 44 trot 34 tot4 rt r»4rk) r4 toot mfv appra toT frtt, RfR r _ 

(i) TRHIOT 4 fafTO RTOf 4 4rot 4d4fad RFf il 

(ii) ^'H c 41 ^l4) 3RTOt RRjifF R4 t FR R*R FT *TO fFR fspn % TOTclt RRT fTO 4 fro fRR4 TO 

^q 4 4 rrt t, fRi4t vm ft totr ft 4rot ii 

(iii) RMHkU'JI ^RRt R?R ^ 3T^q f | 

(iv) T®41^TiVt< u l <i4) "WRcT T7T '^kMlRl^l 7TF4 TFJF '3T H[ J KMlRl<+)! f=FFf ^ W1 '^T 7TF7 4* 'll 

smm-7 

TefThrf 

71. ^wI^tw^vh— (i) ^arH^Rt^ tt^F r4^nftf5m%f^f^r 3^T's^fWf3Tr^rfTzm f 

1952 (1952 ^r 19) 4 ^T ^ # t, <*4^4 ^ ^ ^ 

^ TO *rfa*T f¥v 4 fam RH RfRI 317T^R ^ ^ a^TR FRIT I 

(2) W ^ 4 rt 4 ato ^twn 3 ?Wpm, 1952 (1952 19) ^ rwt? ^ sffnk ^t 4 ^ 

3Tf^Rt RT ^TT^, ^RT 3#TfW7 <$\ m ?RT TOT ^1 

tli ^4^Kt F7FT F^fm, 1995 p4 R^R?4 FRT TTTftm #T | 

(T3) ^ 3IRR W ^1 Rf 4 th RIRR 16WR, 1995 3 FRft I 

72. RTT^PT. (1) 1972 (1972 ^T39) 41^-l^m (2) ^ 

3T^TR, Rt *ft 3#R7 Ft, Wf RH FT7 FFTT I 

(2) 3lcter 3Tf«nTRt RT +4^I<1 fkHPdfeld f^RTT R Tq^H ^ ~m ?kl :— 

(^) FT, 

(^) ^ tR, 

C 7 !) 14:WcWdi qr fsRiqr rot ^ 3T^4ffqw fR%rRi ^rfaRTRt ^ TRmqq ^ rf dipt itm ^ 
iRR 3ROT t f R7 

(R) 10 r 4 Rft tqfcR RRT ^ RR4 ^ RTRI^ rqpi-'qR 44 TR, RT 

(^■) FR r4 r 4 RRT Ft4 ^ q?RT^ F'J’S^i^H RRT TRlfpr r 4 ^FRR, 3RR fRRft ROT -4 4 rT RHlPkl RT : 

RF^ R7RIRR RT ROT! RR^T RRpRRr ^ RRR 4 “3RFR RTt TlfTf RR TTPRFR r T RFf fRTRT ^RTT fRRTR 1*4 RPOT 4 
^R RtRT 7TRT ^TFf fRT 44 WRR ^ ROT 4% r 4 fRrftR FTf4 Ft I 

(3) 3TfROT RI =h4^i<l RH OTR r 4 Tlf4 TPR^ ^4 r4 r 4 RRT 3?OT7 w r 44 4 3TfRRT RT RFT Rt f4nr TT^ 
RFH RP 4RR R^T fW, lit RfRROT 15 R?44 ^ 4 rr ^ 37 ?^ ^Wt : 
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TO fTO rt TOTO 4 30 r 4 3 site? RTtTO^RReftiRtRS' Wf R> to 4 30 rTO RfTO TO 

^ RcTO R<f ^ f^TR 3TT^ R^ TOt RTt <R R TOR^kl TOt RTT TO "TO : 

RR^ RTC TO % fcbul TOTORT R> RRR 4 ^TOl <5 TO SRT fTO TO TOTR TOt R7 RTTOrT TOr TOT : 

TOg to *ft % fro TOTO ^ to ^ rrr 4 toft Rft wn TO; TO ^ TOTO ^ TO; RRrfTOr ^ 3 rttot, 
TOlP^Rl, cRTWT RT TO Rft RHlfkl R rTO 12 TO ^ TOfT TO* ^T TO (100 RTOcT), TOTO TO cTRT TOr TO TO 
WHIMH TOT TO TOtcT TOt I 

73. 3TftjRTR.—( 1) RcTO RfRTOft RT TOfTO SlTO Pi^Rki ^ TOT ^1^-3 4'TO RR TOT-T3 4 fdfecf R 
TO 3?fTOR TO TORT rTO TO TO TO TOlRTR ^TTO TO TOT TO TO TO RF TOTO TOfTOR ^ RRTRFT <FF TO TOFTT 
RTfeR I 

(2) TOfTO RT TOTO ^ R*T? RR 3TFTT ftRTR TOT TOf^RT TO ^T t TO toTO «fTO ^ TO TO TO7 
Rf?t fTOTT 'TO7TT °1^ TOT fRT Rl? ^'ch =FT RRTRH *i&) TOdi fR> R^* RfTRcH rikir R ^ ! 

(3) fTO *ft TOH 4' 3TfTOft RT TOTO TO TO TOTR 7RFT R TO TO R mPTOh rTO RT TO TO TOT 3FpTFT TO 

fRTRT RT RrPii 1TOTO fRT 0,41 Ptv4) fTRTRcT Rj 1 fdk, ^T TO 4* ?4 I 

74. ^HM<»n^ld l.—( 1) R?TO TOrTOt RT rTOO TO INTO TOft TO RTTRfaR RT TITO R 7RFT1TOT TO %n ^pft 

t I 

(2) FT fsrfwrf R' 3RTf^ TO ^ ^ ftr Rt 7TO-1V RT T^cT-V ^ 3T#T RT^T ^ Rt 3TfTORt 

TOtlro trot ^tRt tttrW Rf wtMrt f^ ^ faR tfR #tt i 

75. 3tffcrwt rt ch4^rR ^roff ■gft 3 TRtttotR‘^tt— trot srfTOR rt ^4^k 1 ^ froTOf 3^k 

Tmf ^ 3T#T Rrft 3 T^Rt ^ %R 3RR RTO ^ ^ ^T TR^ft f^R TO ^hIRci ^R : 

XR^ fsfRTt 3TfTOTTt RT +4^l(l ^ F*5T ^ 1^5 ^rot ^T frot TO trt^t rtS ^ ^tt R^fl : 

RR^ RF 3jk TOTTO TO WTTfsRT J JIHl u l fe - R?t %Rt RfTORt RT RR^lft R>t "4 rT FT ^ RTTO R R^FTT 

H<3«F FTT^R^f ^PTT I 

76. RjpTRuT RTT TOEiNrR.— 3TKTCJ TOT-RRR RT 3FpTT RI f^TT ^ TO RTOTT ^ FT MTORf ^ "SW-Tt RTt 

dM^ "to4 rt 5*^ tronf^r "to4 ^ Ittr rttotot RR?t 1 

77. f^RRR 3ftr ^TT^fro.—(1) TO fdfdTOl' ^ TOTOt RcTO fTOR, UUw, TO-fTOR RT fTOTt TOR 

R«^t RTOR TO TOf TOTO ^ FT Mwff 3TRR TO ^ 3tR> ^ TFpT F, s|k TO 3TfKTOM 3^R TO^tM RT FTFJ ^t. MRd 
fron TOTf ■§ i 

(2) ^R fRRFT =£ fR TOT fRllTcTTTORt' ^ 3TTOT IrTRt]TT 3TT^ff RT <£\ M <*\lcu$ FT f^fdTOf RTTOT^‘ 

^ 3tci4ci 1=6'^, RR RT Rit Rl RFTt "TOEft I 

1 

[f5rfTOR5(4)(ii)^f] 

RTf^r to Rtwrr 

4\ «t/?rlRcft/^RRl.^/rort/ 1 ^. Itott^rr tort TOwroRt \: 

(i) 4‘fTOTfFcT/fR^Vf^^t 1 

(ii) 4" fTOTfFR 3fl7 RTR "^TOT M«h RtfTO 1 Tf?T RT sell ^ I 

(iii) ^ ^rfro ^ rr^ xrf^ -qj ^ ^ RtfRfT 7^ fR fRTO fron i i gF 4H to ^ttto rt tor ^ TO i 

R^7 fTOT ^ fdU, 3TT^FT RTOR ^ I 

3TTETTT 

2. 4'RF^fRTORR%TOTOR\f^TO^TORtTOTRFt ^ 3^R 4 RTOFTT t ^ ^Tt R^Pkl WTO TORT R^TOTcT 
xf]TT TO RTf TOT 4’ 4‘ TO ^4 toto ^ TO TOt toi I 
cffTO : 
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MAHAKAUSHAL KSHETRIYA GRAMIN BANK 
NOTIFICATION 
Jabalpur, the 19th October, 2010 
CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application.—(1) These regulations may be called the Mahakausha! Kshetriya 
Gramin Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Mahakaushal Kshetriya Gramin Bank established under sub-section (1) of Section 3 of the 
Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1 st day of January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes.— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse: 

(l) “Officer” means an officer ofthe Bank as classified under clause (a) of sub-regulation (I) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part ofthe emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the “UCO Bank.” 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-U 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.— (I) The officers and employees ofthe Bank shall be classified as 
follows, namely:— 

(a) Group l A’- Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 

Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 

of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 

the Sponsor Bank appoint person(s) in Group ‘C’ on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment ofthe officer and employee in the Bank's service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. ‘ 1 & 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 ofthe Act. 

(3) Every officer or employee on his first appointment in the service ofthe Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.— No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
appl,cable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this regulation; 

(ii) every officer or employee on his first appointment in the service ofthe Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 ofthe Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions ofthe offer of appointment made to him : 



24 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part 111— Sr~. 4] 


Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group k A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group V B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation, 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group k A’ or from Group C’ to Group 
‘B\ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be, — 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (t), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement.—(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chainnan and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chainnan is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 

shall retire on the last day of that month. 

CHAPTER-HI 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-v is the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence .-.r 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office preni ises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.—Even officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy. —Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc. —(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sane ion, undertake the honorary work of a social oi 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation. 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
fur commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(I) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
mer: ‘- ?r of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowiy, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.-^ 1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a saie; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in s■''h 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary' 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(i) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts v/ithin a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(l) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return w ithin three months from the date of commencement ot these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family : 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000; 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is . 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him cr on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage. —(I) (i) No officer or employee shall enter into, or contract, a marriage 

with d person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, anv such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(I ) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct : 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (l) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee. - - 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections. —No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval ofthe Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34 Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment: 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his serv ice in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under !he influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure, 

(ii) \' iihuoiding o; stoppage of increments of pay without cumulative effect; 

(iii) w;. molding ot promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) t eduction tc a i< >wer stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties; 

(i) save as provided in item (v) of clause (a) of sub-regulation (I) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely — 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporaiy capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment; 

Provided that no minor penalties as specified in items (i)to (v) of clause (a) of sub-regulation (I) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staffhas reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority- 
fa) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 

in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire. —The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39: 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
ifhe has committed an act of criminal misconduct as defined in Sections 13, 14, 15and 16ofthe Prevention of Corrupt ion 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. —For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement. —(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as ifhe was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension,—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer : 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was draw ing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half (1 /2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 40 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employe, was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay. the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause ( A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance. —All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal. —(i) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority. —An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51 . Requirement of an appeal. —Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable.— Subject to the provisions of these regulations, pay and allowances shall accrue 
hom the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.— Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments. In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first dav of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave. Subject to the provisions of these regulations, an officer or employee may be eligible for the 

following kinds of leave, namely,— ' 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

U L U ,f 6 ‘ Au,horities empowered lo grant leave.— The Competent Authority or any other officer authorized by him in 
his behalf shall grant any kinds of leave as referred to in regulation 55, 

57. Power to refuse leave or recall an officer or employee from leave.—( I ) Leave cannot be claimed as a matter 
or right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recal I the officer or employee who is on 
iec.ve to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.— An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.— No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro-rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 

respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds ot leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion ot 11 months ot service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments tor the period ol leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may. at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.*-- (1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every' calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave ol the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit ol sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighlce- f the period of dies 
non’ subject to a maximum often days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period ot sick or 
medical leave: 

Provided that ifan officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service: 

(in) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit lor duty 

Explanation For the purposes of this regulation.— 

\. Till the ! st day of September, 19S7 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2. From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave upto a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 


38 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sic. 4] 


67. Lapse of Leave. All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(I) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty , 

70. Joining Time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him. 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

>5} No joining time shall be admissible to an officer or employee if, - 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER- VII 
MISCELLANEOUS 

71. Provident Fund and Pension,—(1) An officer or employee w ho has completed continuous minimum service 
as specified in the Employees' Provident Fund and Miscellaneous Provisions Act. 1952 (19 of 1952) shall be a member ofthe 
Umpknees' Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions ofthe said Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (i9 of 3 952) shall be governed by the provisions of Employees Pension Scheme, 

1995 framed by the Central Government in exercise ofthe powers conferred by Section 6A ofthe said Ad; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November. 1995. 

72. Gratuity.—{1) An officer or employee shall be eligible for payment ofgratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2). whichever is higher. 

(2) Every officer or employee shal 1 be eligible for gratuity on,— 

(a) retirement. 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for everv completed year 
ot service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gi atuity for an additional amount at the rate of one half of a month’s.pay for each completed year of service bevond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—{1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.— ( I ) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.— The service of an officer or employee 

may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: J 


Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.— The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.— (l) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations, 

SCHEDULE-! 

[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

Shri/Smt/Kum . 5/0 w/o ...declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(tii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 


2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration bein<> 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

j . . do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that l will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 

Signature: 

Name in full: 

Designation : 

Place 
Date: 

SCHEDULE-III 

(See regulation 73) 

DECLARATION OF DOMICILE 

Place 
Date 

I, the undersigned having been appointed in the service of the ... 
declare.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.... 

been declared as my place of domicile for the reasons given below : 


Bank hereby 


(District) but.(Place) has 


Signature 
Name in full 
Designation and 
Nature of appointment 
Date of appointment 

♦Strike out whichever is not applicable. 

S. K. BEHERA, Chairman 
[ADVT. IH/4/307/10-Exty.] 
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